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Definitions

1. (1) Inthis Act,
“Board” means the Ontario Labour Relations Boaf@p(mmission”)

“Building Code” means any version of the Ontariadl8ing Code that was in force at any time sincevdis made under the
Building Code Act, 1974, the Building Code Act of the Revised Statutes of Ontario, 1980, Budding Code Act of the
Revised Statutes of Ontario, 1990, Buslding Code Act, 1992 or a successor to thiilding Code Act, 1992; (“code du
batiment”)

“certified member” means a committee member wheeitified under section 7.6; (“membre agréé”)

“Chief Prevention Officer” means the Chief PreventOfficer appointed under subsection 22.3 (1)irétteur général de la
prévention”)

“committee” means a joint health and safety comesitéstablished under this Act; (“comité”)
“competent person” means a person who,
(a) is qualified because of knowledge, training arperience to organize the work and its perfoaaan
(b) is familiar with this Act and the regulatiotisat apply to the work, and
(c) has knowledge of any potential or actual datgdealth or safety in the workplace; (“personnepétente”)

“construction” includes erection, alteration, rapaismantling, demolition, structural maintenanpainting, land clearing,
earth moving, grading, excavating, trenching, diggiboring, drilling, blasting, or concreting, tlestallation of any
machinery or plant, and any work or undertakingcomnection with a project but does not include awyrk or
undertaking underground in a mine; (“construction”)

“constructor” means a person who undertakes a girége an owner and includes an owner who undestaleor part of a
project by himself or by more than one employetp(istructeur”)

“Deputy Minister” means the Deputy Minister of Lalsp(“sous-ministre”)



“designated substance” means a biological, chengicadhysical agent or combination thereof presdibs a designated
substance to which the exposure of a worker is ipiteld, regulated, restricted, limited or contrdile(*substance

désignée”)
“Director” means an inspector under this Act whajpointed as a Director for the purposes of thus &directeur”)

“employer” means a person who employs one or marekevs or contracts for the services of one or nwoekers and
includes a contractor or subcontractor who perfomosk or supplies services and a contractor or eotsactor who
undertakes with an owner, constructor, contract@ubcontractor to perform work or supply servidésmployeur”)

“engineer of the Ministry” means a person who igpkyed by the Ministry and who is licensed as afgssional engineer
under theProfessional Engineers Act; (“ingénieur du ministére”)

“factory” means,

(a) a building or place other than a mine, minpfant or place where homework is carried on, where,

(i) any manufacturing process or assembling innection with the manufacturing of any goods or picid is
carried on,

(i) in preparing, inspecting, manufacturing, §hing, repairing, warehousing, cleaning or adaptorghire or sale
any substance, article or thing, energy is,

(A) used to work any machinery or device, or
(B) modified in any manner,

(i) any work is performed by way of trade or ftire purposes of gain in or incidental to the mgkah any goods,
substance, article or thing or part thereof,

(iv) any work is performed by way of trade or the purposes of gain in or incidental to the afigridemolishing,

repairing, maintaining, ornamenting, finishing, réig, cleaning, washing or adapting for sale of gwopds,
substance, article or thing, or

(v) aircraft, locomotives or vehicles used fonvaie or public transport are maintained,
(b) alaundry including a laundry operated in coction with,
(i) a public or private hospital,
(i) a hotel, or
(iif) a public or private institution for religi®j charitable or educational purposes, and
(c) alogging operation; (“usine”)

“hazardous material” means a biological or chemagdnt named or described in the regulations aazartious material;
(“matériau dangereux”)

“hazardous physical agent” means a physical agamted or described in the regulations as a hazarploysical agent;
(“agent physique dangereux”)

“health and safety representative” means a healihsafety representative selected under this Ad¢légué a la santé et a la
sécurité”)

“homework” means the doing of any work in the mautixire, preparation, improvement, repair, alteratessembly or

completion of any article or thing or any part #afr by a person for wages in premises occupied grifynas living
accommodation; (“travail a domicile”)

“industrial establishment” means an office buildidigctory, arena, shop or office, and any land|dings and structures
appertaining thereto; (“établissement industriel”)

“inspector” means an inspector appointed for thgpses of this Act and includes a Director; (“insear”)

“labour relations officer” means a labour relatiooificer appointed under thieabour Relations Act, 1995; (“agent des
relations de travail”)

“licensee” means a person who holds a licence uRder Il of theCrown Forest Sustainability Act, 1994; (“titulaire d'un
permis”)



“logging” means the operation of felling or trimrgitrees for commercial or industrial purposes ortfie clearing of land,
and includes the measuring, storing, transportindlaating of logs, the maintenance of haul roastsarification, the
carrying out of planned burns and the practicaleicsilture; (“exploitation forestiére”)

“mine” means any work or undertaking for the pusa$ opening up, proving, removing or extracting ametallic or non-
metallic mineral or mineral-bearing substance, reeicth, clay, sand or gravel; (“mine”)

“mining plant” means any roasting or smelting fureaconcentrator, mill or place used for or in agtion with washing,
crushing, grinding, sifting, reducing, leachingasting, smelting, refining, treating or researchaay substance mentioned
in the definition of “mine”; (“installation miniérg

“Minister” means the Minister of Labour; (“ministie
“Ministry” means the Ministry of Labour; (“ministér)

“occupational illness” means a condition that resstrom exposure in a workplace to a physical, doahor biological agent
to the extent that the normal physiological mecéisi are affected and the health of the worker mired thereby and
includes an occupational disease for which a woikentitled to benefits under thorkplace Safety and Insurance Act,
1997; (“maladie professionnelle”)

“Office of the Employer Adviser” means the officentinued under subsection 176 (2) of Merkplace Safety and
Insurance Act, 1997; (“Bureau des conseillers des employeurs”)

“Office of the Worker Adviser” means the office ¢omued under subsection 176 (1) of iWerkplace Safety and Insurance
Act, 1997; (“Bureau des conseillers des travailleurs”)

“owner” includes a trustee, receiver, mortgagepaasession, tenant, lessee, or occupier of ang langremises used or to
be used as a workplace, and a person who acts or lbehalf of an owner as an agent or delegapeotiétaire”)

“prescribed” means prescribed by a regulation mautker this Act; (“prescrit”)
“project” means a construction project, whetherljgut private, including,

(a) the construction of a building, bridge, sturet industrial establishment, mining plant, shaftinel, caisson, trench,
excavation, highway, railway, street, runway, pagkiot, cofferdam, conduit, sewer, watermain, sengonnection,
telegraph, telephone or electrical cable, pipe lhet or well, or any combination thereof,

(b) the moving of a building or structure, and
(c) any work or undertaking, or any lands or apgnainces used in connection with construction;dfitier”)
“regulations” means the regulations made underAhts (“réglements”)

“shop” means a building, booth or stall or a pdrsuch building, booth or stall where goods aredteh exposed or offered
for sale or where services are offered for sal@agasin”)

“supervisor” means a person who has charge of &plece or authority over a worker; (“superviseur”)

“trade union” means a trade union as defined inLidgour Relations Act, 1995 that has the status of exclusive bargaining
agent under that Act in respect of any bargaininig or units in a workplace and includes an orgatiim representing
workers or persons to whom this Act applies wheighsrganization has exclusive bargaining rightsenrany other Act
in respect of such workers or persons; (“syndicat”)

“worker” means any of the following, but does natlude an inmate of a correctional institutionike linstitution or facility
who participates inside the institution or facilitya work project or rehabilitation program:

1. A person who performs work or supplies serviogsnonetary compensation.

2. A secondary school student who performs worlsupplies services for no monetary compensatioretuadwork
experience program authorized by the school bdwtdaperates the school in which the student islieat.

3. A person who performs work or supplies serviftgsno monetary compensation under a program agprdy a
college of applied arts and technology, universitpther post-secondary institution.

4. A person who receives training from an employert who, under th&mployment Sandards Act, 2000, is not an
employee for the purposes of that Act becausedhditions set out in subsection 1 (2) of that Amvdbeen met.

5. Such other persons as may be prescribed wHorpemork or supply services to an employer for monetary
compensation; (“travailleur”)



“workplace” means any land, premises, locatiorharg at, upon, in or near which a worker worksig{ilde travail”)
“workplace harassment” means,

(a) engaging in a course of vexatious commentamduact against a worker in a workplace that is kmaw ought
reasonably to be known to be unwelcome, or

(b) workplace sexual harassment; (“harcelemerttaaail”)
“workplace sexual harassment” means,

(&) engaging in a course of vexatious commentamdact against a worker in a workplace becauseerf sexual
orientation, gender identity or gender expressiwhere the course of comment or conduct is knowrought
reasonably to be known to be unwelcome, or

(b) making a sexual solicitation or advance wtibeeperson making the solicitation or advance ia position to confer,
grant or deny a benefit or advancement to the woakel the person knows or ought reasonably to ki@t the
solicitation or advance is unwelcome; (“harceélenmmntuel au travail”)

“workplace violence” means,

(a) the exercise of physical force by a personrsga worker, in a workplace, that causes or ceoalagse physical injury
to the worker,

(b) an attempt to exercise physical force againsborker, in a workplace, that could cause physigaty to the worker,

(c) a statement or behaviour that it is reasontdyl@ worker to interpret as a threat to exerpisgsical force against the
worker, in a workplace, that could cause physinalry to the worker. (“violence au travail”) R(%.1990, c. O.1,
s. 1(1); 1993, c. 27, Sched.; 1994, c. 24, s1394, c. 25, s. 83 (1); 1997, c. 16, s. 2 (1-3P8.x. 8, s. 49; 2009,
c. 23, s.1; 2009, c. 33, Sched. 20, s. 3 (1); 20111, s. 1; 2014, c. 10, Sched. 4, s. 1; 2018, 8ched. 4, s. 1 (1, 2).

Ship under repair

(2) For the purposes of this Act and the regotej a ship being manufactured or under repait bleatleemed to be a
project. R.S.0. 1990, c. 0.1,s.1(2).

Limitation

(3) An owner does not become a constructor byueironly of the fact that the owner has engagedamhitect,
professional engineer or other person solely tosequality control at a project. R.S.0. 199@4d, s. 1 (3).

Workplace harassment

(4) A reasonable action taken by an employerupesrisor relating to the management and direabibworkers or the
workplace is not workplace harassment. 2016, 8cBed. 4, s. 1 (3).

Section Amendments with date in force (d/m/y)

1993, c. 27, Sched. - 31/12/1991; 1994, c. 245s. B01/1995; 1994, c. 25, s. 83 (1) - 1/04/198897, c. 16, s. 2 (1-3) -
1/01/1998; 1998, c. 8, s. 49 - 29/06/1998

2009, c. 23, s. 1 - 15/06/2010; 2009, c. 33, Sckeds. 3 (1) - 15/12/2009
2011, c.11,s.1-1/06/2011

2014, c. 10, Sched. 4, s. 1 - 20/11/2014

2016, c. 2, Sched. 4, s. 1 (1-3) - 08/09/2016

PART |
APPLICATION

Crown and other Acts
Crown

2. (1) This Act binds the Crown and appliesticeanployee in the service of the Crown or an agenegird, commission
or corporation that exercises any function assigedelegated to it by the Crown.

Other Acts

(2)Despite anything in any general or special Aleg provisions of this Act and the regulationsvaie R.S.0. 1990,
c.0.1,s. 2.



Private residences, farming, teaching
Private residences

3. (1)This Act does not apply to work performedtbe owner or occupant or a servant of the owmnarcoupant to, in or
about a private residence or the lands and ap@mt&s used in connection therewith.

Farming operations

(2)Except as is prescribed and subject to theitiond and limitations prescribed, this Act or atRhereof does not apply
to farming operations.

Teachers, etc.

(3)Except as is prescribed and subject to theitiond and limitations prescribed, this Act or atRhereof does not apply
to,

(a) aperson who is employed as a teacher asedieifintheEducation Act; or

(b) a person who is employed as a member or tegchssistant of the academic staff of a universitya related
institution. R.S.0. 1990, c. O.1, s. 3.

Self-employed persons

4. Subsection 25 (1), clauses 26 (1) (c), (¢)afd (g), subsection 33 (1) and sections 34, 87389, 40, 41, 51, 52, 54,
57, 59, 60, 61, 62, 66, 67, 68 and 69, and thelaggus in relation thereto, apply with necessamydifications to a self-
employed person. 2001, c. 9, Sched. I, s. 3 (1).

Section Amendments with date in force (d/m/y)

2001, c. 9, Sched. I, s. 3 (1) - 29/06/2001; 2@01W, Sched. I, s. 3 (2) - See: Table of PublidustaProvisions Repealed
Under Section 10.1 of tHeegislation Act, 2006 - 31/12/2011

PART Il
ADMINISTRATION

Administration of Act

4.1 (1) The Minister is responsible for the adistration of this Act. 2011, c. 11, s. 2.
Powers of Minister

(2) In administering this Act, the Minister’s perg and duties include the following:

1. To promote occupational health and safety angromote the prevention of workplace injuries amtupational
diseases.

To promote public awareness of occupationdtihead safety.
To educate employers, workers and other pemsloost occupational health and safety.
To foster a commitment to occupational heatith safety among employers, workers and others.

To make grants, in such amounts and on suofstas the Minister considers advisable, to suppmrtipational health
and safety. 2011, c. 11,s. 2.

Duty to consider

(3) In administering this Act, the Minister shathnsider advice that is provided to the Ministeder this Act. 2011,
c.11,s. 2.

Section Amendments with date in force (d/m/y)
2011, c. 11, s. 2 - 1/04/2012

Delegation of powers

5. Where under this Act or the regulations anygoor duty is granted to or vested in the Minisberthe Deputy
Minister, the Minister or Deputy Minister may in iting delegate that power or duty from time to titneany employee in
the Ministry subject to such limitations, restricts, conditions and requirements as the Ministddeputy Minister may set
out in the delegation. R.S.0. 1990, c. O.1, 2086, c. 35, Sched. C, s. 93 (1).

Section Amendments with date in force (d/m/y)

a bk DN



2006, c. 35, Sched. C, s. 93 (1) - 20/08/2007
Appointment of inspectors and Directors

6. (1) Such persons as may be necessary to etiniand enforce this Act and the regulations rbayappointed as
inspectors by the Deputy Minister and the Deputyibter may designate one or more of the inspecsra Director or
Directors.

Director may act as inspector

(2) A Director may exercise any of the powersperform any of the duties of an inspector undes #ct or the
regulations. R.S.0. 1990, c. O.1, s. 6.

Certificate of appointment

7. (1) The Deputy Minister shall issue a cegtife of appointment, bearing his or her signatura facsimile thereof, to
every inspector.

Production of certificate

(2) Every inspector, in the exercise of any p@wver duties under this Act, shall produce his or bertificate of
appointment upon request. R.S.0. 1990, c. O4, s.

Standards — training programs

7.1 (1) The Chief Prevention Officer may estsiblistandards for training programs required untéer Act or the
regulations. 2011, c. 11, s. 3.

Approval — training program

(2) The Chief Prevention Officer may approveairning program that is established before or dftsr subsection comes
into force if the training program meets the staddastablished under subsection (1). 2011, cs.13,

Section Amendments with date in force (d/m/y)
2011, c. 11, s. 3-1/06/2011
Standards — persons who provide training

7.2 (1) The Chief Prevention Officer may estiblstandards that a person shall meet in ordeet¢orbe an approved
training provider. 2011, c. 11, s. 3.

Approval — persons who provide training

(2) The Chief Prevention Officer may approve sspa who meets the standards described in subsddfias a training
provider with respect to one or more approved ingiprograms. 2011, c. 11, s. 3.

Section Amendments with date in force (d/m/y)
2011, c. 11, s. 3 - 1/06/2011
Amendment of standard

7.3 (1) The Chief Prevention Officer may amenstandard established under subsection 7.1 (1)20¢1y. 2011, c. 11,
s. 3.

Publication of standards

(2) The Chief Prevention Officer shall publiste tetandards established under subsections 7.Indly.2 (1) promptly
after establishing or amending them. 2011, cs13,

Section Amendments with date in force (d/m/y)
2011, c. 11, s. 3 - 1/06/2011
Time limit of approval

7.4 (1) An approval given under subsection 2Jlar 7.2 (2) is valid for the period that the Ghirevention Officer
specifies in the approval. 2011, c. 11, s. 3.

Revocation, etc., of approval

(2) The Chief Prevention Officer may revoke oresuth an approval given under subsection 7.1 (2)2(2). 2011, c. 11,
s. 3.

Information to be provided to Chief Prevention Officer



(3) The Chief Prevention Officer may require q@yson who is seeking an approval or is the sulojeeh approval under
subsection 7.1 (2) or 7.2 (2) to provide the CRiedvention Officer with whatever information, redsror accounts he or she
may require pertaining to the approval and the ORievention Officer may make such inquiries andraiations as he or
she considers necessary. 2011, c. 11, s. 3.

Section Amendments with date in force (d/m/y)
2011, c. 11, s. 3-1/06/2011
Collection and use of training information

7.5 (1) The Chief Prevention Officer may colléeformation about a worker’s successful completadnan approved
training program for the purpose of maintainingeaard of workers who have successfully completegir@md training
programs. 2011, c. 11, s. 3.

Disclosure by training provider

(2) The Chief Prevention Officer may require gprved training provider to disclose to him or liee information
described in subsection (1). 2011, c. 11, s. 3.

Same

(3) The Chief Prevention Officer may specify three at which, and the form in which, the infornoattishall be provided.
2011, c.11,s. 3.

Disclosure by Chief Prevention Officer

(4) The Chief Prevention Officer may discloseomfiation collected under subsection (1) to anyqrergcluding but not
limited to a current or potential employer of a e, if the worker consents to the disclosure. 2@111, s. 3.

Section Amendments with date in force (d/m/y)
2011, c. 11, s. 3-1/06/2011
Certification of members

7.6 (1) The Chief Prevention Officer may,

(a) establish training and other requirements dhewmmittee member shall fulfil in order to becoaneertified member;
and

(b) certify a committee member who fulfils the ueg@ments described in clause (a). 2011, c. 14, s.
Transition

(2) A person who is certified under paragraphf Subsection 4 (1) of th@/orkplace Safety and Insurance Act, 1997 on
the date section 20 of tl@ccupational Health and Safety Satute Law Amendment Act, 2011 comes into force is deemed to
be certified under this section. 2011, c. 11,s. 4

Section Amendments with date in force (d/m/y)
2011, c. 11, s. 4 - 1/04/2012
Delegation

7.7 The Chief Prevention Officer may in writing delegditom time to time his or her powers or dutiesemslibsections
7.1 (2) and 7.2 (2), sections 7.4 and 7.5 and eld@us (1) (b) to any employee in the Ministry, ®dbjto such limitations,
restrictions, conditions and requirements as thefGtrevention Officer may set out in the delegati@011, c. 11, s. 5.

Section Amendments with date in force (d/m/y)
2011, c. 11, s. 5-1/06/2011
Mandatory selection of health and safety representave

8. (1) At a project or other workplace whereammnmittee is required under section 9 and wherentimber of workers
regularly exceeds five, the constructor or emplogkall cause the workers to select at least ondéthhead safety
representative from among the workers at the wadelwho do not exercise managerial functions. @r.$990, c. 0.1,
s. 8 ().

Order appointing health and safety representatives

(2) If no health and safety representative isiitegl under subsection (1) and no committee isiredunder section 9 for
a workplace, the Minister may, by order in writimgguire a constructor or employer to cause thekersrto select one or



more health and safety representatives from ambagworkers at the workplace or part thereof whondb exercise
managerial functions, and may provide in the orderthe qualifications of such representatives.S.R. 1990, c. O.1,
s. 8 (2).

Idem

(3) The Minister may from time to time give suttinections as the Minister considers advisable eamnog the carrying
out of the functions of a health and safety repregeve. R.S.0. 1990, c. 0.1, s. 8 (3).

What Minister shall consider

(4) In exercising the power conferred by subsec(P), the Minister shall consider the mattersoggtin subsection 9 (5).
R.S.0. 1990, c. 0.1, s. 8 (4).

Selection of representatives

(5) The selection of a health and safety repttesiere shall be made by those workers who do netase managerial
functions and who will be represented by the heailtth safety representative in the workplace, optat or parts thereof, as
the case may be, or, where there is a trade unidrade unions representing such workers, by thdetrunion or trade
unions. R.S.0. 1990, c. 0.1, s. 8 (5).

Note: On a day to be named by proclamation of the ieutenant Governor, section 8 is amended by addirthe following subsections:
Training requirement

(5.1) Unless otherwise prescribed, a construota@mployer shall ensure that a health and safgiyesentative selected
under subsection (5) receives training to enalhe & her to effectively exercise the powers andquer the duties of a
health and safety representative. 2011, c. 4, s.

Same
(5.2) The training described in subsection (SH3ll meet such requirements as may be prescrid@tl, c. 11, s. 6.
Entitlement to be paid

(5.3) A health and safety representative is deetnebe at work while he or she is receiving tha@ning described in
subsection (5.1), and the representative’s emplefatl pay the representative for the time spentha representative’s
regular or premium rate as may be proper. 20111 cs. 6.

See: 2011, c. 11, ss. 6, 29 (2).
Inspections

(6) Unless otherwise required by the regulationdy an order by an inspector, a health and saégiyesentative shall
inspect the physical condition of the workplacéeast once a month. R.S.0. 1990, c. O.1, s. 8 (6).

Idem

(7) Ifitis not practical to inspect the workpéaat least once a month, the health and safetgseptative shall inspect the
physical condition of the workplace at least onggear, inspecting at least a part of the workpliaceach month. R.S.O.
1990, ¢c. 0.1, s. 8 (7).

Schedule of inspections

(8) The inspection required by subsection (7)lldb@ undertaken in accordance with a scheduleealgigon by the
constructor or employer and the health and safgiyesentative. R.S.0. 1990, c. O.1, s. 8 (8).

Inspections

(9) The constructor, employer and workers shedlvigle a health and safety representative with snfdrmation and
assistance as the member may require for the pairglosarrying out an inspection of the workplade.S.O. 1990, c. O.1,
s. 8(9).

Idem

(10) A health and safety representative has pdweadentify situations that may be a source ofgianor hazard to
workers and to make recommendations or reporthigofindings thereon to the employer, the workard the trade union
or trade unions representing the workers. R.S990]1c. O.1, s. 8 (10).

Powers of representative
(11) A health and safety representative has tiveep,
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(a) to obtain information from the constructoremnployer concerning the conducting or taking ofsted any equipment,
machine, device, article, thing, material or biatad, chemical or physical agent in or about a wtake for the
purpose of occupational health and safety;

(b) to be consulted about, and be present at élg@bing of, testing referred to in clause (a) aatdd in or about the
workplace if the representative believes his orpgresence is required to ensure that valid tegtiogedures are used
or to ensure that the test results are valid; and

(c) to obtain information from the constructoresnployer respecting,
() the identification of potential or existing zexrds of materials, processes or equipment, and

(i) health and safety experience and work prastiand standards in similar or other industriesvbich the
constructor or employer has knowledge. R.S.0. 1690.1, s. 8 (11).

Response to recommendations

(12) A constructor or employer who receives rittrecommendations from a health and safety repases shall
respond in writing within twenty-one days. R.S1090, c. O.1, s. 8 (12).

Idem

(13) A response of a constructor or employer urglésection (12) shall contain a timetable for lenpenting the
recommendations the constructor or employer agséthsand give reasons why the constructor or englajsagrees with
any recommendations that the constructor or empldges not accept. R.S.0. 1990, c. O.1, s. 8 (13).

Notice of accident, inspection by representative

(14) Where a person is killed or critically inpar at a workplace from any cause, the health afedys@presentative may,
subject to subsection 51 (2), inspect the placerevtiee accident occurred and any machine, devitkirng, and shall report
his or her findings in writing to a Director. R(.1990, c. O.1, s. 8 (14).

Entitlement to time from work

(15) A health and safety representative is entitb take such time from work as is necessanatyout his or her duties
under subsections (6) and (14) and the time sot gt be deemed to be work time for which thereepntative shall be
paid by his or her employer at the representatiregsilar or premium rate as may be proper. R.8990, c. 0.1, s. 8 (15).

Additional powers of certain health and safety repesentatives

(16) A health and safety representative or repreegives of like nature appointed or selected utitke provisions of a
collective agreement or other agreement or arrargemmetween the constructor or the employer andubrkers, has, in
addition to his or her functions and powers under provisions of the collective agreement or othgreement or
arrangement, the functions and powers conferred ageealth and safety representative by this sectiS.0. 1990, c. O.1,
s. 8 (16).

Section Amendments with date in force (d/m/y)
2011, c. 11, s. 6 - not in force
Joint health and safety committee
Application
9. (1)Subject to subsection (3), this sectionsdua apply,
(a) to a constructor at a project at which workxipected to last less than three months; or
(b) to a prescribed employer or workplace or ctEssmployers or workplaces. R.S.0. 1990, c. 6.9,(1).
Joint health and safety committee
(2) A joint health and safety committee is reqdir
(a) at a workplace at which twenty or more worlaes regularly employed,;
(b) at a workplace with respect to which an ottdegin employer is in effect under section 33; or

(c) at a workplace, other than a construction gubwhere fewer than twenty workers are regularhpleyed, with
respect to which a regulation concerning designstéstances applies. R.S.0. 1990, c. 0.1, 5.9 (2)

Minister’s order
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(3) Despite subsections (1) and (2), the Ministew, by order in writing, require a constructoraaremployer to establish
and maintain one or more joint health and safetyrodtees for a workplace or a part thereof, and ,nmaysuch order,
provide for the composition, practice and procedirany committee so established. R.S.O. 1990, t, s. 9 (3).

Same

(3.1) Despite subsections (1) and (2), the Mamishay, by order in writing, permit a constructar an employer to
establish and maintain one joint health and safetymittee for more than one workplace or partsetherand may, in the
order, provide for the composition, practice andcpdure of any committee so established. 199 ,cs. 120 (1).

Same
(3.2) In an order under subsection (3.1), theidfiém may,

(a) provide that the members of a committee wippesent workers may designate a worker at a woeckpleho is not a
member of the committee to inspect the physicatitmm of the workplace under subsection 9 (23) amdxercise a
committee member’s rights and responsibilities urtkeuse 43 (4) (a) and subsections 43 (7), (1d)(aR); and

(b) require the employer to provide training te thiorker to enable the worker to adequately perfibrertasks or exercise
the rights and responsibilities delegated by tharodtee. 2001, c. 9, Sched. |, s. 3 (3).

Same
(3.3) If a worker is designated under clause)(@2 the following apply:

1. The designated worker shall comply with thistiem as if the worker were a committee member avbikercising a
committee member’s rights and responsibilities.

2. Subsections 9 (35) and 43 (13), section 5%ysels 62 (5) (a) and (b) and subsection 65 (1) apptiie designated
worker as if the worker were a committee memberlavtie worker exercises a committee member’s rigimts
responsibilities.

3. The worker does not become a member of the dtteaas a result of the designation. 2001, &ded. I, s. 3 (3).
Establishment of committee

(4) The constructor or employer shall cause atjbealth and safety committee to be establishednaaintained at the
workplace unless the Minister is satisfied thabmmittee of like nature or an arrangement, progoarsystem in which the
workers participate was, on the 1st day of Octoh87,9, established and maintained pursuant tolaatisle agreement or
other agreement or arrangement and that such coeemirrangement, program or system provides lierfefi the health
and safety of the workers equal to, or greater tliam benefits to be derived under a committeebéisteed under this
section. R.S.0. 1990, c. 0.1, s. 9 (4); 1993 /¢ Sthed.

What Minister shall consider
(5) In exercising the power conferred by subsec(B) or (3.1), the Minister shall consider,
(a) the nature of the work being done;

(b) the request of a constructor, an employemoa of the workers or the trade union or tradensirepresenting the
workers in a workplace;

(c) the frequency of illness or injury in the wplice or in the industry of which the constructoemployer is a part;

(d) the existence of health and safety prograndspaocedures in the workplace and the effectivettesgof; and

(e) such other matters as the Minister considdvsable. R.S.O. 1990, c. 0.1, s. 9 (5); 19927¢.s. 120 (2).
Composition of committee

(6) A committee shall consist of,

(a) atleast two persons, for a workplace whenefahan fifty workers are regularly employed; or

(b) at least four persons or such greater numbgreople as may be prescribed, for a workplace iifty or more
workers are regularly employed. R.S.O. 1990, &, ©.9 (6).

Idem

(7) Atleast half the members of a committee Idbaliworkers employed at the workplace who do met@se managerial
functions. R.S.0. 1990, c. 0.1, s. 9 (7).

Selection of members

12



(8) The members of a committee who represent evsrkhall be selected by the workers they arepiesent or, if a trade
union or unions represent the workers, by the ttaden or unions. R.S.0. 1990, c. O.1, s. 9 (8).

Idem

(9) The constructor or employer shall select @aining members of a committee from among persdrs exercise
managerial functions for the constructor or emptayed, to the extent possible, who do so at thekplace. R.S.O. 1990,
c.0.1,s.9(9).

Requirement for committee membership

(10) A member of the committee who ceases torbel@yed at the workplace ceases to be a membdreotdmmittee.
R.S.0. 1990, c. 0.1, s. 9 (10).

Committee to be co-chaired

(11) Two of the members of a committee shall baicthe committee, one of whom shall be selectedhke members
who represent workers and the other of whom slebBddected by the members who exercise managenetiéns. R.S.O.
1990, c. 0.1, s. 9 (11).

Certification requirement

(12) Unless otherwise prescribed, a constructoeroployer shall ensure that at least one membehefcommittee
representing the constructor or employer and at leae member representing workers are certifiechimees. R.S.O. 1990,
c.0.1,s.9(12).

Idem

(13) Subsection (12) does not apply with respeet project where fewer than fifty workers areulagy employed or that
is expected to last less than three months. RE@D, c. 0.1, s. 9 (13).

Designation of member to be certified

(14) If no member representing workers is a fiedimember, the workers or the trade unions whecsed the members
representing workers shall select from among theenay more who are to become certified. R.S.001690.1, s. 9 (14).

Designation of certified members

(15) If there is more than one certified memtepresenting workers, the workers or the trade unisho selected the
members representing workers shall designate oneoe certified members who then become solelytledtio exercise the
rights and required to perform the duties undes &gt of a certified member representing workeRsS.0O. 1990, c. 0.1, s. 9
(15).

Idem

(16) If there is more than one certified memlemresenting the constructor or employer, the coosir or employer shall
designate one or more of them who then becomeyseiitied to exercise the rights and requirededigem the duties under
this Act of a certified member representing a caesor or an employer. R.S.0. 1990, c. O.1, 48).(

Replacement of certified member

(17) If a certified member resigns or is unaldl@ctt, the constructor or employer shall, withireasonable time, take all
steps necessary to ensure that the requiremeotisiet subsection (12) is met. R.S.0. 1990, c, €.9 (17).

Powers of committee
(18) It is the function of a committee and it ipasver to,
(a) identify situations that may be a source ofgda or hazard to workers;

(b) make recommendations to the constructor ol@yap and the workers for the improvement of thaltheand safety of
workers;

(c) recommend to the constructor or employer dma workers the establishment, maintenance and ororgt of
programs, measures and procedures respectingdltb be safety of workers;

(d) obtain information from the constructor or daygr respecting,
() the identification of potential or existing zerds of materials, processes or equipment, and

(i) health and safety experience and work prastiand standards in similar or other industriesvbich the
constructor or employer has knowledge;
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(e) obtain information from the constructor or éoyer concerning the conducting or taking of testany equipment,
machine, device, article, thing, material or biatad, chemical or physical agent in or about a wtake for the
purpose of occupational health and safety; and

(f) be consulted about, and have a designated mierapresenting workers be present at the begirofintgsting referred
to in clause (e) conducted in or about the workplifthe designated member believes his or herepisis required
to ensure that valid testing procedures are usdd ensure that the test results are valid. R.3990, c. 0.1, s. 9
(18).

Idem

(19) The members of the committee who represenkevs shall designate one of them who is entitbeble present at the
beginning of testing described in clause (18) B)S.0. 1990, c. 0.1, s. 9 (19).

Powers of co-chairs

(19.1) If the committee has failed to reach cosss about making recommendations under subse(ii®n after
attempting in good faith to do so, either co-cladithe committee has the power to make written menendations to the
constructor or employer. 2011, c. 11, s. 7 (1).

Response to recommendations

(20) A constructor or employer who receives wrttrecommendations from a committee or co-chaill segpond in
writing within twenty-one days. R.S.0. 1990, c1(s. 9 (20); 2011, c. 11, s. 7 (2).

Idem

(21) A response of a constructor or employer urglédsection (20) shall contain a timetable for lenpenting the
recommendations the constructor or employer agnéthsand give reasons why the constructor or englajsagrees with
any recommendations that the constructor or empldges not accept. R.S.0. 1990, c. O.1, s. 9 (21).

Minutes of proceedings

(22) A committee shall maintain and keep minuiegts proceedings and make the same availablexXamination and
review by an inspector. R.S.0. 1990, c. O.1,2X.

Inspections

(23) Subject to subsection (24), the membersanframittee who represent workers shall designatember representing
workers to inspect the physical condition of thekpdace. R.S.0. 1990, c. 0.1, s. 9 (23).

Idem
(24) If possible, the member designated undesextion (23) shall be a certified member. R.S¥0]c. O.1, s. 9 (24).
Idem

(25) The members of a committee are not requetksignate the same member to perform all ingpecbr to perform
all of a particular inspection. R.S.0. 1990, c1G. 9 (25).

Idem

(26) Unless otherwise required by the regulationby an order by an inspector, a member designateler subsection
(23) shall inspect the physical condition of therkpdace at least once a month. R.S.0. 1990, .4 (26).

Idem

(27) If it is not practical to inspect the worlipk at least once a month, the member designatest sabsection (23) shall
inspect the physical condition of the workplacéeatt once a year, inspecting at least a parteofbrkplace in each month.
R.S.0. 1990, c. O.1, s. 9 (27).

Schedule of inspections

(28) The inspection required by subsection (2#@lisbe undertaken in accordance with a schedukbkshed by the
committee. R.S.0. 1990, c. 0.1, s. 9 (28).

Inspections

(29) The constructor, employer and the workermallgbrovide a member designated under subsecti@h \{@&th such
information and assistance as the member may efprithe purpose of carrying out an inspectiothefworkplace. R.S.O.
1990, c. 0.1, s. 9 (29).

Information reported to the committee
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(30) The member shall inform the committee ofiaions that may be a source of danger or hazavebtkers and the
committee shall consider such information withireasonable period of time. R.S.0. 1990, c. 0.9,(80).

Idem

(31) The members of a committee who represenkavershall designate one or more such members/éstigate cases
where a worker is killed or critically injured atworkplace from any cause and one of those memiens subject to
subsection 51 (2), inspect the place where thalantioccurred and any machine, device or thing,stuadl report his or her
findings to a Director and to the committee. R.S.@90, c. O.1, s. 9 (31).

Posting of names and work locations

(32) A constructor or an employer required tabksh a committee under this section shall posdtle@ep posted at the
workplace the names and work locations of the cdtemimembers in a conspicuous place or places wtheyeare most
likely to come to the attention of the workers.SRD. 1990, c. O.1, s. 9 (32).

Meetings

(33) A committee shall meet at least once evierge months at the workplace and may be requiredetet by order of
the Minister. R.S.0. 1990, c. 0.1, s. 9 (33).

Entitlement to time from work
(34) A member of a committee is entitled to,

(&) one hour or such longer period of time as dbmmittee determines is necessary to prepare fon eammittee
meeting;

(b) such time as is necessary to attend meetifie aommittee; and

(c) such time as is necessary to carry out the meemduties under subsections (26), (27) and (R.5.0. 1990, c. O.1,
s. 9 (34).

Entitlement to be paid

(35) A member of a committee shall be deemedetatbwork during the times described in subsecf®4 and the
member’s employer shall pay the member for thasegiat the member’s regular or premium rate asbegyoper. R.S.O.
1990, c. 0.1, s. 9 (35).

Idem

(36) A member of a committee shall be deemed oabwork while the member is fulfilling the requinents for
becoming a certified member and the member’s enaplelyall pay the member for the time spent at tamber’s regular or
premium rate as may be proper. R.S.0. 1990, ¢.04(36); 1998, c. 8, s. 50 (1); 2011, c. 17, ).

Exception

(37) Subsection (36) does not apply with respeatorkers who are paid by the Workplace Safety lmsdrance Board
for the time spent fulfilling the requirements fmecoming certified. R.S.0. 1990, c. 0.1, s. 9;(3998, c. 8, s. 50 (2).

Additional powers of certain committees

(38) Any committee of a like nature to a comnattstablished under this section in existencewoikplace under the
provisions of a collective agreement or other agwe® or arrangement between a constructor or anogempand the
workers has, in addition to its functions and pamender the provisions of the collective agreencendther agreement or
arrangement, the functions and powers conferred apmmmittee by this section. R.S.0. 1990, c, 6.9 (38).

Dispute resolution

(39) Where a dispute arises as to the applicatfsubsection (2), or the compliance or purpodethpliance therewith
by a constructor or an employer, the dispute dfmlliecided by the Minister after consulting thestarctor or the employer
and the workers or the trade union or trade uniepsesenting the workers. R.S.0. 1990, c. 0.9,(39).

Section Amendments with date in force (d/m/y)

1993, c. 27, Sched. - 31/12/1991; 1994, c. 2728.(1, 2) - 9/12/1994; 1998, c. 8, s. 50 (1, 29/0B/1998
2001, c. 9, Sched. I, s. 3 (3) - 29/06/2001

2011, c. 11, s. 7 (1-3) - 1/04/2012

Worker trades committee
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10. (1)If a committee is required at a projetteo than a project where fewer than fifty workars regularly employed or
that is expected to last less than three monteszdmmittee shall establish a worker trades coremiir the project.

Committee membership
(2) The members of a worker trades committed sépitesent workers employed in each of the tratiése workplace.
Selection of members

(3) The members of a worker trades committed bleagelected by the workers employed in the tréldesnembers are to
represent or, if a trade union represents the wsykg the trade union.

Function of worker trades committee

(4) 1t is the function of a worker trades commttto inform the committee at the workplace of hiealth and safety
concerns of the workers employed in the tradekeatvorkplace.

Entitlement to time from work

(5) Subject to subsection (6), a member of a @otkades committee is entitled to such time froanknas is necessary to
attend meetings of the worker trades committeetb@dime so spent shall be deemed to be work tong/hich the member
shall be paid by the employer at the member’s gegul premium rate as may be proper.

Committee to determine maximum entitlement

(6) The committee for a workplace shall deterntime maximum amount of time for which members efaker trades
committee for the workplace are entitled to be paider subsection (5) for each meeting of the wotleles committee.
R.S.0. 1990, c. 0.1, s. 10.

Consultation on industrial hygiene testing

11. (1)The constructor or employer at a workplskall consult a health and safety representatithe committee with
respect to proposed testing strategies for invatitig industrial hygiene at the workplace.

Information

(2) The constructor or employer shall provideoinfation to a health and safety representativeher dommittee
concerning testing strategies to be used to irg@&tiindustrial hygiene at the workplace.

Attendance at testing

(3) A health and safety representative or a aedegl committee member representing workers atraphaze is entitled
to be present at the beginning of testing condusiiéid respect to industrial hygiene at the workplifcthe representative or
member believes his or her presence is requireshsoire that valid testing procedures are used ensore that the test
results are valid.

Designation of member

(4) The committee members representing workeal diesignate one of them for the purpose of sulmse¢3). R.S.O.
1990, c. 0.1, s. 11.

Summary to be furnished

12. (1)For workplaces to which the insurance patablished under théorkplace Safety and Insurance Act, 1997
applies, the Workplace Safety and Insurance Bagrdn the request of an employer, a worker, commitiealth and safety
representative or trade union, shall send to thpl@rar, and to the worker, committee, health arffdtgaepresentative or
trade union requesting the information an annuaireary of data relating to the employer in respéd¢he number of work
accident fatalities, the number of lost work dages the number of lost work days, the number of-fatal cases that
required medical aid without lost work days, theidience of occupational ilinesses, the number ofipational injuries, and
such other data as the Board may consider necesisadvisable. R.S.0. 1990, c. O.1, s. 12 (1);718916, s. 2 (4).

Posting of copy of summary

(2) Upon receipt of the annual summary, the eggishall cause a copy thereof to be posted innapiouous place or
places at the workplace where it is most likelgdone to the attention of the workers.

Director to provide information

(3) A Director shall, in accordance with the altfeand purposes of this Act, ensure that persadsoaganizations
concerned with the purposes of this Act are pravigith information and advice pertaining to its adistration and to the
protection of the occupational health and occupalisafety of workers generally. R.S.0. 1990, 4.,6. 12 (2, 3).

Section Amendments with date in force (d/m/y)
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1997, c. 16, s. 2 (4) - 1/01/1998

13. RePEALED. 1997, c. 16, s. 2 (5).
Section Amendments with date in force (d/m/y)
1997, c. 16, s. 2 (5) - 1/01/1998

14. ReEPEALED. 1997, c. 16, s. 2 (6).
Section Amendments with date in force (d/m/y)
1997, c. 16, s. 2 (6) - 1/01/1998

15. RePEALED. 1997, c. 16, s. 2 (7).
Section Amendments with date in force (d/m/y)
1997, c. 16, s. 2 (7) - 1/01/1998

16. RePEALED. 1997, c. 16, s. 2 (8).
Section Amendments with date in force (d/m/y)
1997, c. 16, s. 2 (8) - 1/01/1998

17. RePEALED. 1997, c. 16, s. 2 (9).
Section Amendments with date in force (d/m/y)
1997, c. 16, s. 2 (9) - 1/01/1998

18. RePEALED. 1997, c. 16, s. 2 (10).
Section Amendments with date in force (d/m/y)
1997, c. 16, s. 2 (10) - 1/01/1998

19. RePEALED. 1997, c. 16, s. 2 (10).
Section Amendments with date in force (d/m/y)
1997, c. 16, s. 2 (10) - 1/01/1998
Testimony in civil proceedings, etc.

20. (1)Except with the consent of the Board, rember of the Board, nor its registrar, nor anytefather officers, nor
any of its clerks or servants shall be requiredite testimony in any civil proceeding or in anpeeeding before the Board
or in any proceeding before any other tribunal eetipg information obtained in the discharge ofrtdaties or while acting
within the scope of their employment under this.Act

Non-disclosure

(2) No information or material furnished to orceé&ved by a labour relations officer under this Abill be disclosed
except to the Board or as authorized by the Boaaf8, c. 8, s. 51.

Section Amendments with date in force (d/m/y)
1998, c. 8, s. 51 - 29/06/1998
Advisory committees

21. (1) The Minister may appoint committees, chhare not committees as defined in subsection)loflpersons to
assist or advise the Minister on any matter arisinder this Act or to inquire into and report te tMinister on any matter
that the Minister considers advisable. R.S.0. 1890.1, s. 21 (1).

Remuneration and expenses

(2) Any person appointed under subsection (1) shoot a public servant within the meaning of Bhblic Service of
Ontario Act, 2006 may be paid such remuneration and expenses as ednom time to time fixed by the Lieutenant
Governor in Council. R.S.0. 1990, c. 0.1, s. 21 2R06, c. 35, Sched. C, s. 93 (2).

Section Amendments with date in force (d/m/y)
2006, c. 35, Sched. C, s. 93 (2) - 20/08/2007
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Contribution to defray cost

22. (1)The Workplace Safety and Insurance Bodrall sequire Schedule 1 and Schedule 2 employederuthe
Workplace Safety and Insurance Act, 1997 to make payments to defray the cost of adminisgettiis Act and the regulations.
The Lieutenant Governor in Council may fix the tgtayment to be made by all employers for that paep

Same

(2) The Workplace Safety and Insurance Boardl skaiit the money collected from employers undés Hection to the
Minister of Finance. 1997, c. 16, s. 2 (11).

Section Amendments with date in force (d/m/y)
1997, c. 16, s. 2 (11) - 1/04/1997
Powers under federal legislation

22.1 (1) If a regulation under ti@anada Labour Code incorporates by reference all or part of this Aicthe regulations
made under it, the Board and any person having pourder this Act may exercise any powers confelgethe regulation
under theCanada Labour Code. 2011, c. 1, Sched. 7, s. 2 (1).

Same

(2) If aregulation under section 44 of theclear Safety and Control Act (Canada) requires an employer to whom this Act
applies to comply with all or part of this Act dretregulations made under it, the Board and angopenaving powers under
this Act may exercise any powers conferred by égailation under thiluclear Safety and Control Act (Canada). 2011, c. 1,
Sched. 7, s. 2 (1).

Section Amendments with date in force (d/m/y)
1998, c. 8, s.52 - 29/06/1998
2011, c. 1, Sched. 7, s. 2 (1) - 30/03/2011

PART Il.1
PREVENTION COUNCIL, CHIEF PREVENTION OFFICER AND DE SIGNATED ENTITIES

PREVENTION COUNCIL
Prevention Council

22.2 (1) The Minister shall establish a counoilbe known as the Prevention Council in Engliskl &onseil de la
prévention in French. 2011, c. 11, s. 8 (1).

Composition

(2) The Council shall be composed of such membsrthe Minister may appoint, and shall includereésentatives from
each of the following groups:

1. Trade unions and provincial labour organization
2. Employers.

3. Non-unionized workers, the Workplace Safety arsiirance Board and persons with occupationaltiheald safety
expertise. 2011, c. 11, s. 8 (1).

Same
(3) In appointing members of the Council, the iglier shall ensure that,

(&) an equal number of members are appointedot@sent the groups described in paragraphs 1 afig@section (2);
and

(b) the group described in paragraph 3 of subsed®) is represented by not more than one-thirthefmembers of the
Council. 2011, c. 11, s. 8 (1).

Appointment of members

(4) The members of the Council shall be appoirtedsuch term as may be determined by the Minist2d11, c. 11,
s. 8 ().

Chair

(5) The members of the Council shall choose & dlean among themselves by the date fixed by theidfer; if they fail
to do so, the Minister shall designate a membehag. 2011, c. 11, s. 8 (1).
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Same

(6) Subsection (5) applies on the first appoimtmef members and thereafter whenever the officehafir is vacant.
2011, c. 11, s. 8 (1).

Functions
(7) The Council shall,
(a) provide advice to the Minister on the appoinof a Chief Prevention Officer;
(b) provide advice to the Chief Prevention Officer
(i) on the prevention of workplace injuries anad@gational diseases,

(ii) for the purposes of the provincial occupatibhealth and safety strategy and the annual rapaiér section
22.3, and

(i) on any significant proposed changes to thading and delivery of services for the preventafnworkplace
injuries and occupational diseases;

(c) provide advice on any other matter specifigdhe Minister; and
(d) perform such other functions as may be sptifiy the Minister. 2011, c. 11, s. 8 (1).
Advice

(8) For the purposes of subsection (7), any adpi®vided by the Council shall be communicatedhwy chair of the
Council. 2011, c. 11, s. 8 (1).

Remuneration and expenses

(9) Any member of the Council who is not a pulsigvant within the meaning of tiReiblic Service of Ontario Act, 2006
may be paid such remuneration and expenses as en&yi time to time fixed by the Lieutenant Govarmo Council.
2011, c. 11, s. 8 (1).

Section Amendments with date in force (d/m/y)
2011, c. 11,s. 8 (1) - 1/06/2011
CHIEF PREVENTION OFFICER
Chief Prevention Officer
Functions
22.3 (1) The Minister shall appoint a Chief Rnation Officer to,
(a) develop a provincial occupational health aaiféty strategy;
(b) prepare an annual report on occupational healtl safety;
(c) exercise any power or duty delegated to hithesrby the Minister under this Act;
(d) provide advice to the Minister on the preventof workplace injuries and occupational diseases;

(e) provide advice to the Minister on any proposkdnges to the funding and delivery of servicegte prevention of
workplace injuries and occupational diseases;

(f) provide advice to the Minister on the estdiniigent of standards for designated entities undsiose22.5;
(g) exercise the powers and perform the dutiek mispect to training that are set out in sectibfhgo 7.5;

(h) establish requirements for the certificatiépersons for the purposes of this Act and cef#ysons under section 7.6
who meet those requirements;

(i) exercise the powers and perform the dutie®sein section 22.7; and

(i) exercise such other powers and perform subkraduties as may be assigned to the Chief Prerefifficer under
this Act. 2011, c. 11, s. 8 (1).

Appointment

(2) The Chief Prevention Officer may be appoinfed a term not exceeding five years and may bepeimted for
successive terms not exceeding five years eachl,2011, s. 8 (1).
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Occupational health and safety strategy
(3) The Chief Prevention Officer shall develowprétten provincial occupational health and safdtategy that includes,
(a) a statement of occupational health and safedys;
(b) key performance indicators for measuring ttleievement of the goals; and
(c) any other matter specified by the Ministe@12, c. 11, s. 8 (1).
Advice of Prevention Council

(4) The Chief Prevention Officer shall consultiwihe Prevention Council and shall consider itg@in developing the
strategy. 2011, c. 11, s. 8 (2).

Strategy provided to Minister

(5) The Chief Prevention Officer shall provide thtrategy to the Minister on or before a day d$jmetby the Minister.
2011, c. 11,s. 8 (1).

Minister’s approval

(6) The Minister may approve the strategy ormréfback to the Chief Prevention Officer for fuethconsideration. 2011,
c.11,s. 8 (1).

Publication
(7) After approving the strategy, the Ministeablpublish it promptly. 2011, c. 11, s. 8 (1).
Annual report

(8) The Chief Prevention Officer shall provide amual written report to the Minister on occupasibhealth and safety
that includes a measurement of the achievemenhefgbals established in the strategy, and thataogmtsuch other
information as the Minister may require. 20111, s. 8 (1).

Advice of Prevention Council

(9) The Chief Prevention Officer shall consultiwihe Prevention Council and shall consider its@in developing the
report. 2011, c. 11, s. 8 (1).

Report provided to Minister

(10) The Chief Prevention Officer shall providestannual report to the Minister on or before a dpgcified by the
Minister. 2011, c. 11, s. 8 (2).

Publication
(11) The Minister shall publish the Chief PreventOfficer’s report promptly. 2011, c. 11, s.1§.(
Section Amendments with date in force (d/m/y)
2011, c. 11, s. 8 (1) - 1/06/2011
CHANGES TOFUNDING AND DELIVERY OF SERVICES
If Minister proposes change

22.4 (1) If the Minister is considering a propdschange to the funding and delivery of serviagsttie prevention of
workplace injuries and occupational diseases, thiriskér shall determine whether the proposed chamgeld be a
significant change. 2011, c. 11, s. 8 (1).

If proposed change significant

(2) If the Minister determines that the propos#dinge is significant, the Minister shall seek advirom the Chief
Prevention Officer with respect to the proposechgea 2011, c. 11, s. 8 (1).

If Chief Prevention Officer advising on change

(3) If the Chief Prevention Officer is considegiproviding advice to the Minister concerning apwsed change to the
funding and delivery of services for the preventafnworkplace injuries and occupational diseases, @hief Prevention
Officer shall determine whether the proposed chamga@ld be a significant change. 2011, c. 11,(d)8

Prevention Council endorsement

(4) If the Minister asks the Chief Prevention iGdf for advice under subsection (2) or if the GHiteevention Officer
determines under subsection (3) that a proposetgehaould be a significant change, the Chief PréwrrOfficer shall,
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(a) ask the chair of the Prevention Council téestehether the Council endorses the proposed change
(b) include that statement in the advice to theiser. 2011, c. 11, s. 8 (1).
Matters to consider in determining if change is sigificant

(5) The Minister and the Chief Prevention Officrall consider such matters as may be prescritiesh wetermining
whether a proposed change to the funding and dgliveservices for the prevention of workplace iigs and occupational
diseases would be a significant change. 20111,cs.18 (1).

Regulation

(6) On the recommendation of the Minister, theuténant Governor in Council may make regulatioesgribing matters
to be considered when determining whether a prapobkange to the funding and delivery of serviceastlie prevention of
workplace injuries and occupational diseases wbald significant change. 2011, c. 11, s. 8 (1).

Same

(7) Before recommending to the Lieutenant GovernoCouncil that a regulation be made under suiised6), the
Minister shall seek the advice of the Chief PrenemOfficer and require the Chief Prevention Offite seek the advice of
the Prevention Council with respect to the mattedse prescribed. 2011, c. 11, s. 8 (1).

Section Amendments with date in force (d/m/y)
2011, c. 11, s. 8 (1) - 1/06/2011
DESIGNATEDENTITIES
Eligible for grant
22.5 (1) An entity that is designated under #eistion is eligible for a grant from the Ministr@011, c. 11, s. 8 (2).
Designation by Minister

(2) The Minister may designate an entity as a& sabrkplace association or as a medical clinic raining centre
specializing in occupational health and safety ematif the entity meets the standards establislyethéd Minister. 2011,
c.11,s. 8 (2).

Standards

(3) The Minister may establish standards thaeatity shall meet before it is eligible to be desited. 2011, c. 11,
s. 8(2).

Same

(4) The standards established under subsectjomd$ address any matter the Minister considersagpiate, including
governance, objectives, functions and operati@@i.1, c. 11, s. 8 (2).

Same

(5) The Minister may establish different standafiat associations, clinics or centres servingedéht industries or groups.
2011, c. 11, s. 8 (2).

Duty to comply

(6) A designated entity shall operate in accocdanith the standards established under subse@)ahat apply to it, and
in accordance with any other requirements imposeil ander section 22.6. 2011, c. 11, s. 8 (2).

Amendment of standard
(7) The Minister may amend a standard establisimelér subsection (3). 2011, c. 11, s. 8 (2).
Date for compliance with amended standard

(8) If the Minister amends a standard establisheder subsection (3), the Minister shall estabbsdate by which
designated entities to which the amended stangspliea are required to comply with it. 2011, c, §18 (2).

Publication of standards
(9) The Minister shall promptly publish,
(a) the standards established under subsectipar{@)

(b) standards amended under subsection (7), teigetith the compliance date described in subsed¢®yn 2011, c. 11,
s. 8(2).
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Transition

(10) When the Minister establishes and publisstandards under subsections (3) and (9) for tis¢ fime after the
coming into force of subsection 8 (2) of tBecupational Health and Safety Statute Law Amendment Act, 2011, the Minister
shall establish a date for the purposes of sulmsexijll) and (12) and shall publish it togethehwfte standards. 2011,
c.11,s.8 (2).

Same

(11) An entity that is designated as a safe wadg association or as a medical clinic or trainiegtre specializing in
occupational health and safety matters under geétiof theWorkplace Safety and Insurance Act, 1997 on the date section
20 of theOccupational Health and Safety Statute Law Amendment Act, 2011 comes into force is deemed to be designated for
the purposes of this Act until the date establigiwethe Minister under subsection (10). 2011,15.s1 8 (2).

Same

(12) The standards that are in place under seétiof theWorkplace Safety and Insurance Act, 1997 on the date section
20 of theOccupational Health and Safety Statute Law Amendment Act, 2011 comes into force continue to apply, with
necessary modifications, and are deemed to bea@mdor the purposes of this section, until thee destablished by the
Minister under subsection (10). 2011, c. 11, &)8

Section Amendments with date in force (d/m/y)

2011, c. 11, s. 8 (2) - 1/04/2012
Effect of designation

Directions

22.6 (1) The Minister may direct a designatetitgno take such actions as the Minister considgrpropriate. 2011,
c.11,s. 8 (2).

Government directives

(2) In addition to the directions the Minister yriasue under subsection (1), the Minister mayatlies entity to comply
with such government directives as the Ministerc#jms. 2011, c. 11, s. 8 (2).

Failure to comply
(3) If an entity has committed any failure delsed in paragraphs 1 to 3 of subsection 22.7 (8)MHmister may,
(a) reduce or suspend grants to the entity whenbn-compliance continues;
(b) assume control of the entity and responsybibit its affairs and operations;
(c) revoke the designation and cease to providetgito the entity; or
(d) take such other steps as he or she consigpregriate. 2011, c. 11, s. 8 (2).
Section Amendments with date in force (d/m/y)

2011, c. 11, s. 8 (2) - 01/04/2012
Compliance and monitoring of designated entities

22.7 (1) The Chief Prevention Officer shall ntonithe operation of designated entities and,

(&) may require a designated entity to providehsinformation, records or accounts as the Chiefv&rgon Officer
specifies; and

(b) may make such inquiries and examinations a¥ lshe considers necessary. 2011, c. 11, s.8 (2)
Report to Minister

(2) The Chief Prevention Officer shall reportth@ Minister on the compliance of designated esttitvith the standards
established under section 22.5 and with any doastgiven by the Minister under section 22.6. 2@111, s. 8 (2).

Advice to Minister

(3) Where the Chief Prevention Officer determitfest any of the following have occurred, the Chieévention Officer
shall report that determination to the Minister amaly advise the Minister with respect to any actteMinister may decide
to take under section 22.6:

1. A designated entity has failed to operate toetance with a standard established under se2fidnthat applies to it.
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2. A designated entity has failed to comply wittligection given by the Minister under section 28t requirement of
the Chief Prevention Officer under clause (1) (a).

3. A designated entity has failed to co-operataririnquiry or examination conducted by the Chiefv@ntion Officer
under clause (1) (b). 2011, c. 11, s. 8 (2).

Section Amendments with date in force (d/m/y)
2011, c. 11, s. 8 (2) - 1/04/2012
Appointment of administrator

22.8 (1) For the purposes of assuming contraroentity and responsibility for its affairs angeoations under clause
22.6 (3) (b), the Minister may appoint an admimiir. 2011, c. 11, s. 8 (2).

Term of appointment
(2) The appointment of the administrator remaiagd until it is terminated by the Minister. 2Q1d. 11, s. 8 (2).
Powers and duties of administrator

(3) The administrator has the exclusive righetercise the powers and perform the duties of ttadof directors and its
officers and exercise the powers of its membefsl12c. 11, s. 8 (2).

Same

(4) In the appointment, the Minister may spetifg powers and duties of the administrator andeh®as and conditions
governing those powers and duties. 2011, c. 18 (3).

Additional power of administrator

(5) The board of directors and officers may awni to act to the extent authorized by the Minjdbett any such act is
valid only if approved, in writing, by the admimiator. 2011, c. 11, s. 8 (2).

Report, directions

(6) The administrator shall report to the Minists required by him or her and shall carry outdniber directions. 2011,
c.11,s.8 (2).

Meeting of members

(7) Before the termination of an administrat@fgpointment, the administrator may call a meetifnthe members to elect
a board of directors in accordance with @@porations Act. 2011, c. 11, s. 8 (2).

Note: On the later of (a) the earlier of April 1, 212 and a day to be named by proclamation of the eutenant Governor and (b) the day section 24
of the Not-For-Profit Corporations Act, 2010 comes into force, subsection (7) is amended by i&tng out “ Corporations Act” and substituting “ Not-
For-Profit Corporations Act, 2010". See: 2011, c. 11, ss. 8 (3), 29 (4).

Unincorporated entity
(8) This section applies, with necessary modiifices, to an entity that is not incorporated. 204111, s. 8 (2).
Section Amendments with date in force (d/m/y)

2011, c. 11, s. 8 (2) - 1/04/2012; 2011, c. 18,&) - not in force
Delegation of powers and duties

22.9 Despite section 5, the Minister may deleb&er her powers or duties under sections 228 and 22.8 only to the
Chief Prevention Officer. 2011, c. 11, s. 8 (2).

Section Amendments with date in force (d/m/y)
2011, c. 11, s. 8 (2) - 1/04/2012

PART Il
DUTIES OF EMPLOYERS AND OTHER PERSONS

Duties of constructor
23. (1) A constructor shall ensure, on a projextertaken by the constructor that,
(a) the measures and procedures prescribed bg¢hind the regulations are carried out on thegegtp
(b) every employer and every worker performing kvon the project complies with this Act and theulegjons; and

23



(c) the health and safety of workers on the ptdgeprotected.
Notice of project

(2) Where so prescribed, a constructor shallpfeeEommencing any work on a project, give to ae€lwr notice in
writing of the project containing such informatias may be prescribed. R.S.0. 1990, c. 0.1, s. 23.

Duties of licensees
24. (1)A licensee shall ensure that,

(a) the measures and procedures prescribed bythiand the regulations are carried out with respe logging in the
licensed area;

(b) every employer performing logging in the lised area for the licensee complies with this Ack e regulations; and

(c) the health and safety of workers employed fmpleyers referred to in clause (b) is protectedS.Q. 1990, c. O.1,
s. 24 (1).

Definition
(2) In this section,

“licensed area” means the lands on which the lieens authorized to harvest or use forest resourBeS.0. 1990, c. O.1,
S. 24 (2); 1994, c. 25, s. 83 (2).

Section Amendments with date in force (d/m/y)
1994, c. 25, s. 83 (2) - 1/04/1995
Duties of employers
25. (1)An employer shall ensure that,
(a) the equipment, materials and protective devéceprescribed are provided;
(b) the equipment, materials and protective devprevided by the employer are maintained in gamaliion;
(c) the measures and procedures prescribed afeccaut in the workplace;
(d) the equipment, materials and protective devprevided by the employer are used as prescrared;

(e) a building, structure, or any part thereofany other part of a workplace, whether temporargesmanent, is capable
of supporting any loads that may be applied to it,

(i) as determined by the applicable design requéngts established under the version of the Build@inge that was
in force at the time of its construction,

(i) in accordance with such other requirementmay be prescribed, or

(iif) in accordance with good engineering practidfesubclauses (i) and (ii) do not apply. R.SI®90, c. O.1,
s. 25 (1); 2011, c. 11, s. 9.

Idem
(2) Without limiting the strict duty imposed bylssection (1), an employer shall,
(a) provide information, instruction and superisio a worker to protect the health or safetyhefworker;

(b) in a medical emergency for the purpose of misis or treatment, provide, upon request, infoionah the possession
of the employer, including confidential busines®imation, to a legally qualified medical practiter and to such
other persons as may be prescribed;

(c) when appointing a supervisor, appoint a coentgberson;

(d) acquaint a worker or a person in authorityravevorker with any hazard in the work and in tldiing, storage, use,
disposal and transport of any article, device, gopaint or a biological, chemical or physical agent;

(e) afford assistance and co-operation to a coteenind a health and safety representative inahgicg out by the
committee and the health and safety representatigay of their functions;

(f) only employ in or about a workplace a perseerasuch age as may be prescribed;
(g) not knowingly permit a person who is undertsage as may be prescribed to be in or about aphaur;
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(h)
(i)

0
(k)
o
(m)

Idem

®3)

take every precaution reasonable in the cistantes for the protection of a worker;

post, in the workplace, a copy of this Act aantly explanatory material prepared by the Ministigth in English and
the majority language of the workplace, outlinihg tights, responsibilities and duties of workers;

prepare and review at least annually a writtmcupational health and safety policy and develod maintain a
program to implement that policy;

post at a conspicuous location in the workglaaopy of the occupational health and safetycppli

provide to the committee or to a health anfittyarepresentative the results of a report respgaiccupational health
and safety that is in the employer’'s possession i@tisht report is in writing, a copy of the pamtis of the report that
concern occupational health and safety; and

advise workers of the results of a reportmrefé to in clause (l) and, if the report is in wri, make available to them
on request copies of the portions of the report dwancern occupational health and safety. R.S$301c. O.1,
s. 25 (2).

For the purposes of clause (2) (c), an enmlmay appoint himself or herself as a supervidoere the employer is a

competent person. R.S.0. 1990, c. O.1,s. 25 (3

Same

(3.1) Any explanatory material referred to undtuse (2) (i) may be published as part of the grostquired under
section 2 of th&mployment Sandards Act, 2000. 2009, c. 23, s. 2.

Idem

(4)

Clause (2) (j) does not apply with respectatworkplace at which five or fewer workers areulagy employed.

R.S.0. 1990, c. 0.1, s. 25 (4); 2011, c. 1, Sches. 2 (2).
Section Amendments with date in force (d/m/y)

2009,
2011,

C. 23, s. 2 - 15/06/2010
c. 1, Sched. 7, s. 2 (2) - 30/03/2011; 20111, s. 9 - 1/06/2011

Additional duties of employers

26.

(@)
(b)

(c)
(d)
(e)
(®)

(9)
(h)
0]
0)

(k)
o

(1)In addition to the duties imposed by satf5, an employer shall,
establish an occupational health service fankers as prescribed;

where an occupational health service is eistadd as prescribed, maintain the same accordintpegostandards
prescribed;

keep and maintain accurate records of the lhmpdstorage, use and disposal of biological, dleafmor physical
agents as prescribed;

accurately keep and maintain and make availedbkhe worker affected such records of the exgosfia worker to
biological, chemical or physical agents as maytesgibed;

notify a Director of the use or introductianid a workplace of such biological, chemical or gibgl agents as may be
prescribed;

monitor at such time or times or at such inétror intervals the levels of biological, chemicalphysical agents in a
workplace and keep and post accurate records thaesqoescribed;

comply with a standard limiting the exposuf@avorker to biological, chemical or physical atgeas prescribed;
establish a medical surveillance program liertienefit of workers as prescribed;
provide for safety-related medical examinasi@nd tests for workers as prescribed;

where so prescribed, only permit a worker torkvor be in a workplace who has undergone suchicakd
examinations, tests or x-rays as prescribed andisvfound to be physically fit to do the work iretivorkplace;

where so prescribed, provide a worker withtteri instructions as to the measures and procetiufes taken for the
protection of a worker; and

carry out such training programs for workesgpervisors and committee members as may be gredcri
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Idem

(2) For the purposes of clause (1) (a), a graupnaployers, with the approval of a Director, may as an employer.
R.S.0. 1990, c. 0.1, s. 26 (1, 2).

Idem

(3) If a worker participates in a prescribed nsatisurveillance program or undergoes prescribedicakexaminations or
tests, his or her employer shall pay,

(a) the worker's costs for medical examinationstemts required by the medical surveillance progoamequired by
regulation;

(b) the worker’s reasonable travel costs respgdtia examinations or tests; and

(c) the time the worker spends to undergo the @aions or tests, including travel time, which Iste deemed to be
work time for which the worker shall be paid at bisher regular or premium rate as may be propes.0. 1990,
c. 0.1, s. 26 (3); 1994, c. 27, s. 120 (3).

Section Amendments with date in force (d/m/y)
1994, c. 27, s. 120 (3) - 9/12/1994
Duties of supervisor

27. (1) A supervisor shall ensure that a worker,

(@) works in the manner and with the protectivevicks, measures and procedures required by thisaAdt the
regulations; and

(b) uses or wears the equipment, protective devacelothing that the worker's employer require®é used or worn.
Additional duties of supervisor
(2) Without limiting the duty imposed by subseati(1), a supervisor shall,

(a) advise a worker of the existence of any pdeor actual danger to the health or safety ofwheker of which the
supervisor is aware;

(b) where so prescribed, provide a worker withttem instructions as to the measures and procedarbs taken for
protection of the worker; and

(c) take every precaution reasonable in the cistantes for the protection of a worker. R.S.0.01890.1, s. 27.
Duties of workers

28. (1)A worker shall,

(&) work in compliance with the provisions of tiist and the regulations;

(b) use or wear the equipment, protective devicedothing that the worker’'s employer requireb&used or worn;

(c) report to his or her employer or supervisar @lvsence of or defect in any equipment or pretectévice of which the
worker is aware and which may endanger himsel§dieor another worker; and

(d) report to his or her employer or supervisoy aontravention of this Act or the regulations be texistence of any
hazard of which he or she knows.

Idem
(2) No worker shall,

(a) remove or make ineffective any protective deviequired by the regulations or by his or her leygy, without
providing an adequate temporary protective devied when the need for removing or making ineffectthe
protective device has ceased, the protective delia# be replaced immediately;

(b) use or operate any equipment, machine, deriteing or work in a manner that may endanger blifnkerself or any
other worker; or

(c) engage in any prank, contest, feat of strengthecessary running or rough and boisterous aindu

Consent to medical surveillance
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(3) A worker is not required to participate iprescribed medical surveillance program unlessathiker consents to do
so. R.S.0.1990, c. 0.1, s. 28.

Duties of owners
29. (1)The owner of a workplace that is not ggurbshall,
(a) ensure that,
(i) such facilities as are prescribed are provjded
(i) any facilities prescribed to be provided amaintained as prescribed,
(i) the workplace complies with the regulatioasd

(iv) no workplace is constructed, developed, retrtted, altered or added to except in compliavitie this Act and
the regulations; and

(b) where so prescribed, furnish to a Director drawings, plans or specifications of any workplasegrescribed.
Mine plans

(2) The owner of a mine shall cause drawingsyplar specifications to be maintained and keptougatte not more than
six months last past on such scale and showing matters or things as may be prescribed.

Plans of workplaces
(3) Where so prescribed, an owner or employef,sha

(a) not begin any construction, development, retrantion, alteration, addition or installationdoin a workplace until
the drawings, layout and specifications thereof amg alterations thereto have been filed with theistry for review
by an engineer of the Ministry for compliance witlis Act and the regulations; and

(b) keep a copy of the drawings as reviewed inravenient location at or near the workplace andh slrawings shall be
produced by the owner or employer upon the requfest inspector for his or her examination and étsion.

Additional information

(4) An engineer of the Ministry may require thawlings, layout and specifications to be suppleetky the owner or
employer with additional information.

Fees

(5) Fees as prescribed for the filing and revidwrawings, layout or specifications shall becaine and payable by the
owner or employer upon filing. R.S.0. 1990, c. (3.129.

Duty of project owners

30. (1)Before beginning a project, the owner Isthedlermine whether any designated substancesrasemt at the project
site and shall prepare a list of all designatedtrtes that are present at the site.

Tenders

(2) If any work on a project is tendered, thesperissuing the tenders shall include, as pati@téndering information, a
copy of the list referred to in subsection (1).

Idem

(3) An owner shall ensure that a prospective tao®r of a project on the owner’s property hasereed a copy of the
list referred to in subsection (1) before enteiimg a binding contract with the constructor.

Duty of constructors

(4) The constructor for a project shall ensurat thach prospective contractor and subcontractothf® project has
received a copy of the list referred to in subsec(il) before the prospective contractor or sulregtr enters into a binding
contract for the supply of work on the project.

Liability
(5) An owner who fails to comply with this sectics liable to the constructor and every contraarudt subcontractor who

suffers any loss or damages as the result of theeswent discovery on the project of a designaibdtance that the owner
ought reasonably to have known of but that wasondhe list prepared under subsection (1).

Idem
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(6) A constructor who fails to comply with thisdion is liable to every contractor and subcontrawho suffers any loss
or damages as the result of the subsequent digcowvethe project of a designated substance thatonabe list prepared
under subsection (1). R.S.0. 1990, c. 0.1, s. 30.

Duties of suppliers

31. (1)Every person who supplies any machineicdetool or equipment under any rental, leasingimilar arrangement
for use in or about a workplace shall ensure,

(a) that the machine, device, tool or equipmeirt igood condition;
(b) that the machine, device, tool or equipmembjgies with this Act and the regulations; and

(c) ifitis the person’s responsibility under trental, leasing or similar arrangement to do kat the machine, device,
tool or equipment is maintained in good condition.

Architects and engineers

(2) An architect as defined in tiechitects Act, and a professional engineer as defined irPtloéessional Engineers Act,
contravenes this Act if, as a result of his or &évice that is given or his or her certificatioguaed under this Act that is
made negligently or incompetently, a worker is emggaied. R.S.0. 1990, c. O.1, s. 31.

Duties of directors and officers of a corporation

32. Every director and every officer of a corpimna shall take all reasonable care to ensuretti@atorporation complies
with,

(a) this Act and the regulations;
(b) orders and requirements of inspectors andclire; and
(c) orders of the Minister. R.S.0. 1990, c. G.132.

PART 111.0.1
VIOLENCE AND HARASSMENT

Policies, violence and harassment

32.0.1 (1) An employer shall,

(a) prepare a policy with respect to workplacderice;

(b) prepare a policy with respect to workplaceakament; and

(c) review the policies as often as is necesdaryat least annually. 2009, c. 23, s. 3.
Written form, posting

(2) The policies shall be in written form and Isba posted at a conspicuous place in the worlepl&909, c. 23, s. 3.
Exception

(3) Subsection (2) does not apply if the numiferarkers regularly employed at the workplace & for fewer, unless an
inspector orders otherwise. 2009, c. 23, s. 312011, Sched. 7, s. 2 (3).

Section Amendments with date in force (d/m/y)
2009, c. 23, s. 3 - 15/06/2010

2011, c. 1, Sched. 7, s. 2 (3) - 30/03/2011
Program, violence

32.0.2 (1) An employer shall develop and mamgprogram to implement the policy with respecivtrkplace violence
required under clause 32.0.1 (1) (a). 2009, cs23,

Contents
(2) Without limiting the generality of subsectii), the program shall,

(a) include measures and procedures to contraliske identified in the assessment required usdésection 32.0.3 (1)
as likely to expose a worker to physical injury;

(b) include measures and procedures for summadningediate assistance when workplace violence oamuis likely to
occur;
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(c) include measures and procedures for workersgort incidents of workplace violence to the esypl or supervisor;
(d) set out how the employer will investigate aledl with incidents or complaints of workplace eiate; and
(e) include any prescribed elements. 2009, cs23,

Section Amendments with date in force (d/m/y)

2009, c. 23, s. 3 - 15/06/2010

Assessment of risks of violence

32.0.3 (1) An employer shall assess the riskwarkplace violence that may arise from the natfréhe workplace, the
type of work or the conditions of work. 2009, 8, 8. 3.

Considerations
(2) The assessment shall take into account,
(a) circumstances that would be common to simviarkplaces;
(b) circumstances specific to the workplace; and
(c) any other prescribed elements. 2009, c. 23, s
Results
(3) An employer shall,

(a) advise the committee or a health and safgisesentative, if any, of the results of the assessnand provide a copy
if the assessment is in writing; and

(b) if there is no committee or health and safepresentative, advise the workers of the restiltheoassessment and, if
the assessment is in writing, provide copies onestjor advise the workers how to obtain copi€92c. 23, s. 3.

Reassessment

(4) An employer shall reassess the risks of wiadg violence as often as is necessary to ensatdhib related policy
under clause 32.0.1 (1) (a) and the related prognagier subsection 32.0.2 (1) continue to proteakams from workplace
violence. 2009, c. 23, s. 3.

Same
(5) Subsection (3) also applies with respechéoresults of the reassessment. 2009, c. 23, s. 3.
Section Amendments with date in force (d/m/y)
2009, c. 23, s. 3 - 15/06/2010
Domestic violence

32.0.4 If an employer becomes aware, or ougigoreably to be aware, that domestic violence thatldvbkely expose a
worker to physical injury may occur in the workmacthe employer shall take every precaution reddena the
circumstances for the protection of the worker02C. 23, s. 3.

Section Amendments with date in force (d/m/y)
2009, c. 23, s. 3 - 15/06/2010
Duties re violence

32.0.5 (1) For greater certainty, the employ#ied set out in section 25, the supervisor dig@tsout in section 27, and
the worker duties set out in section 28 apply,m@s@priate, with respect to workplace violence02Cc. 23, s. 3.

Information
(2) An employer shall provide a worker with,

(a) information and instruction that is appropi&dr the worker on the contents of the policy pnogram with respect to
workplace violence; and

(b) any other prescribed information or instruati®?009, c. 23, s. 3.

Provision of information
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(3) An employer’s duty to provide information doworker under clause 25 (2) (a) and a supervighuty to advise a
worker under clause 27 (2) (a) include the dutyprtovide information, including personal informatjaelated to a risk of
workplace violence from a person with a historywiolent behaviour if,

(a) the worker can be expected to encounter #aop in the course of his or her work; and
(b) the risk of workplace violence is likely topose the worker to physical injury. 2009, c. 23.s
Limit on disclosure

(4) No employer or supervisor shall disclose mpeesonal information in the circumstances desdribesubsection (3)
than is reasonably necessary to protect the wdrder physical injury. 2009, c. 23, s. 3.

Section Amendments with date in force (d/m/y)
2009, c. 23, s. 3 - 15/06/2010
Program, harassment

32.0.6 (1) An employer shall, in consultatioriithe committee or a health and safety represeetat any, develop and
maintain a written program to implement the poleigh respect to workplace harassment required unkderse 32.0.1 (1)
(b). 2016, c. 2, Sched. 4, s. 2 (1).

Contents
(2) Without limiting the generality of subsecti@l), the program shall,

(@) include measures and procedures for workerseport incidents of workplace harassment to thepleyer or
supervisor;

(b) include measures and procedures for workeregort incidents of workplace harassment to agrergher than the
employer or supervisor, if the employer or supamwis the alleged harasser;

(c) set out how incidents or complaints of workgldarassment will be investigated and dealt with;

(d) set out how information obtained about andeat or complaint of workplace harassment, inclgdigentifying
information about any individuals involved, will hbe disclosed unless the disclosure is necessathd purposes of
investigating or taking corrective action with respto the incident or complaint, or is otherwisguired by law;

(e) set out how a worker who has allegedly expegd workplace harassment and the alleged hardfskeror she is a
worker of the employer, will be informed of the uéts of the investigation and of any correctivei@ctthat has been
taken or that will be taken as a result of the stigmtion; and

(f) include any prescribed elements. 2009, cs23; 2016, c. 2, Sched. 4, s. 2 (2).
Section Amendments with date in force (d/m/y)
2009, c. 23, s. 3 - 15/06/2010
2016, c. 2, Sched. 4, s. 2 (1, 2) - 08/09/2016
Duties re harassment
32.0.7 (1) To protect a worker from workplaceaszsment, an employer shall ensure that,

(a) an investigation is conducted into incidentsl @omplaints of workplace harassment that is gomate in the
circumstances;

(b) the worker who has allegedly experienced wiaitg harassment and the alleged harasser, if Breois a worker of
the employer, are informed in writing of the resultf the investigation and of any corrective actibat has been
taken or that will be taken as a result of the stigmtion;

(c) the program developed under section 32.0r&viewed as often as necessary, but at least dpnt@kensure that it
adequately implements the policy with respect tokplace harassment required under clause 32.0(b)1and

(d) such other duties as may be prescribed areedayut. 2016, c. 2, Sched. 4, s. 3.
Results of investigation not a report

(2) The results of an investigation under cla{ige(a), and any report created in the course dbothe purposes of the
investigation, are not a report respecting occopati health and safety for the purposes of sulme@b (2). 2016, c. 2,
Sched. 4, s. 3.
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Section Amendments with date in force (d/m/y)
2009, c. 23, s. 315/06/2010
2016, c. 2, Sched. 4, s-88/09/2016
Information and instruction, harassment
32.0.8 An employer shall provide a worker with,

(a) information and instruction that is appropi&ir the worker on the contents of the policy pragram with respect to
workplace harassment; and

(b) any other prescribed information. 2016, ¢Séhed. 4, s. 3.
Section Amendments with date in force (d/m/y)
2016, c. 2, Sched. 4, s. 3 - 08/09/2016

PART I11.1
CODES OF PRACTICE

Definition
32.1 In this Part,

“legal requirement” means a requirement imposea Ipyovision of this Act or by a regulation made enthis Act. 2011,
c. 11, s. 10.

Section Amendments with date in force (d/m/y)
2001, c. 9, Sched. I, s. 3 (4) - 29/06/2001
2011, c. 11, s. 10 - 1/06/2011

Approval of code of practice

32.2 (1) The Minister may approve a code of ficacand the approved code of practice may bevi@tbto comply with
a legal requirement specified in the approval. 12@1 11, s. 11.

Same

(1.1) An approval made under subsection (1) maystbject to such terms and conditions as the kinisonsiders
appropriate and may be general or particular iaptslication. 2011, c. 11, s. 11.

Withdrawal of approval
(2) The Minister may withdraw an approval undgosection (1). 2001, c. 9, Sched. |, s. 3 (4).
Legislation Act, 2006, Part 111

(3) Part 1l (Regulations) of thieegislation Act, 2006 does not apply with respect to an approval underdction or the
withdrawal of such an approval. 2001, c. 9, Schesl.3 (4); 2006, c. 21, Sched. F, s. 136 (1).

Delegation

(4) The Minister may delegate the Minister's powder this section to the Deputy Minister. 20019, Sched. I,
s.3(4).

Section Amendments with date in force (d/m/y)
2001, c. 9, Sched. I, s. 3 (4) - 29/06/2001
2006, c. 21, Sched. F, s. 136 (1) - 25/07/2007
2011, c. 11, s. 11 - 1/06/2011

Publication of approval, etc.

32.3 (1) An approval or a withdrawal of an ap@dounder section 32.2 shall be publishedtie Ontario Gazette. 2001,
c. 9, Sched. I, s. 3 (4).

Effect of publication

(2) Publication of an approval or withdrawal gpaoval inThe Ontario Gazette,
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(a) is, in the absence of evidence to the contmgof of the approval or withdrawal of approvaatd

(b) shall be deemed to be notice of the approwalithdrawal of approval to everyone affected by2001, c. 9, Sched. I,
s.3(4).

Judicial notice

(3) Judicial notice shall be taken of an appraralithdrawal of approval published irhe Ontario Gazette. 2001, c. 9,
Sched. |, s. 3 (4).

Section Amendments with date in force (d/m/y)
2001, c. 9, Sched. I, s. 3 (4) - 29/06/2001
Effect of approved code of practice
32.4 The following apply if a code of practice is appedwnder section 32.2:

1. Subject to any terms or conditions set ouh&adpproval, compliance with the approved coderactice is deemed to
be compliance with the legal requirement.

2. A failure to comply with the approved code odgtice is not, in itself, a breach of the legajuieement. 2011, c. 11,
s. 12.

Section Amendments with date in force (d/m/y)
2001, c. 9, Sched. | ,s. 3 (4) - 29/06/2001
2011, c. 11, s. 12 - 1/06/2011

PART IV
TOXIC SUBSTANCES

Orders of Director

33. (1) Where a biological, chemical or physi@gént or combination of such agents is used endwdd to be used in the
workplace and its presence in the workplace ormtla@ner of its use is in the opinion of a Direciéely to endanger the
health of a worker, the Director shall by noticeniniting to the employer order that the use, ineshdse, presence or manner
of use be,

(a) prohibited,;
(b) limited or restricted in such manner as theeEtor specifies; or

(c) subject to such conditions regarding admiatste control, work practices, engineering contat time limits for
compliance as the Director specifies. R.S.0. 1890.1, s. 33 (1).

Contents of order
(2) Where a Director makes an order to an emplagder subsection (1), the order shall,

(a) identify the biological, chemical or physi@ent, or combination of such agents, and the maosfnase that is the
subject-matter of the order; and

(b) state the opinion of the Director as to thellhood of the danger to the health of a worked the Director’s reasons
in respect thereof, including the matters or caug@sh give rise to his or her opinion. R.S.0.Q298. 0.1, s. 33 (2).

Posting of order

(3) The employer shall provide a copy of an ordeade under subsection (1) to the committee, heaith safety
representative and trade union, if any, and stalise a copy of the order to be posted in a conspi&yplace in the
workplace where it is most likely to come to théeation of the workers who may be affected by tke, ypresence or
intended use of the biological, chemical or phyisiggent or combination of agents. R.S.0. 199Q.¢&, s. 33 (3).

Appeal to Minister

(4) Where the employer, a worker or a trade urgonsiders that he, she or it is aggrieved by ateromade under
subsection (1), the employer, worker or trade um@y by notice in writing given within fourteen dagf the making of the
order appeal to the Minister. R.S.0. 1990, c. .83 (4).

Delegation
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(5) The Minister may, having regard to the cirstmmces, direct that an appeal under subsectiome(dletermined on his
or her behalf by a person appointed by the Minifstethat purpose. R.S.0. 1990, c. O.1, s. 33 (5).

Procedure

(6) The Minister or, where a person has been iapgb under subsection (5), the person so appqimey give such
directions and issue such orders as he or shedmyasproper or necessary concerning the procedarbes adopted or
followed and shall have all the powers of a chéia d@oard of arbitration under subsection 48 (IfZhe Labour Relations
Act, 1995. R.S.0. 1990, c. 0.1, s. 33 (6); 2001, c. 9, 8ches. 3 (5).

Substitution of findings

(7) On an appeal, the Minister or, where a pefsasbeen appointed under subsection (5), the pemsappointed, may
substitute his or her findings for those of theddtor and may rescind or affirm the order appeatau or make a new order
in substitution therefor and such order shall startthe place of and have the like effect undes it and the regulations as
the order of the Director, and such order shalfibal and not subject to appeal under this secti®hS.0. 1990, c. O.1,
s. 33 (7).

Matters to be considered

(8) In making a decision or order under subsectib) or (7), a Director, the Minister or, whereparson has been
appointed under subsection (5), the person so afgubshall consider as relevant factors,

(a) the relation of the agent, combination of agem by-product to a biological or chemical aggmwtt is known to be a
danger to health;

(b) the quantities of the agent, combination adrag or by-product used or intended to be usedesept;
(c) the extent of exposure;

(d) the availability of other processes, agentsquipment for use or intended use;

(e) data regarding the effect of the process entagn health; and

(f) any criteria or guide with respect to the exp@ of a worker to a biological, chemical or phgkiagent or
combination of such agents that are adopted bgwiaton. R.S.0. 1990, c. 0.1, s. 33 (8).

Suspension of order by Minister, etc., pending diggsition of appeal

(9) On an appeal under subsection (4), the Minist, where a person has been appointed undezcidrs (5), the person
so appointed may suspend the operation of the aplpealed from pending the disposition of the app&aS.O. 1990,
c.0.1,s.33(9).

Remuneration of appointee

(10) A person appointed under subsection (5)I dl®lpaid such remuneration and expenses as thisthtinwith the
approval of the Lieutenant Governor in Counciledetines. R.S.0. 1990, c. 0.1, s. 33 (10).

Application
(11) This section does not apply to designatédtsunces. R.S.0. 1990, c. O.1, s. 33 (11).
No hearing required prior to issuing order

(12) A Director is not required to hold or affot@l an employer or any other person an opportubitya hearing before
making an order under subsection (1). R.S.0O. 1890,1, s. 33 (12).

Section Amendments with date in force (d/m/y)
2001, c. 9, Sched. |, s. 3 (5) - 29/06/2001
New biological or chemical agents

34. (1)Except for purposes of research and dpwedmt, no person shall,
(a) manufacture;
(b) distribute; or

(c) supply,

for commercial or industrial use in a workplace argw biological or chemical agent unless the pefsh submits to a
Director notice in writing of the person’s intemido manufacture, distribute or supply such newnagad the notice shall
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include the ingredients of such new agent and tt@inmon or generic name or names and the compositid properties
thereof.

Report on assessment

(2) Where in the opinion of the Director, whicpimion shall be made promptly, the introductiortleé new biological or
chemical agent referred to in subsection (1) majaager the health or safety of the workers in akplace, the Director
shall require the manufacturer, distributor or digsppas the case may be, to provide, at the expefishe manufacturer,
distributor or supplier, a report or assessmentama to be made by a person possessing such lsgagiart or professional
knowledge or qualifications as are specified byDirector, of the agent intended to be manufactudéestributed or supplied
and the manner of use including the matters rederrén subclauses 54 (1) (o) (i) to (vii).

Interpretation

(3) For the purpose of this section, a biologioalchemical agent is not considered to be newbéfore a person
manufactures, distributes or supplies the agemtas used in a workplace other than the personi&place or it is included
in an inventory compiled or adopted by the Minist&.S.0. 1990, c. 0.1, s. 34.

Section Amendments with date in force (d/m/y)

2001, c. 9, Sched. I, s. 3 (6) - See: Table of ieUblatute Provisions Repealed Under Section 1Dtheolegislation Act,
2006 - 31/12/2011

Designation of substances
35. Prior to a substance being designated uratagpaph 23 of subsection 70 (2), the Minister,

(a) shall publish inThe Ontario Gazette a notice stating that the substance may be desigiremd calling for briefs or
submissions in relation to the designation; and

(b) shall publish inThe Ontario Gazette a notice setting forth the proposed regulatioatiej to the designation of the
substance at least sixty days before the regul@ifiled with the Registrar of Regulations. R.S1090, c. O.1, s. 35.

36. REPEALED. 2001, c. 9, Sched. |, s. 3 (7).
Section Amendments with date in force (d/m/y)
2001, c. 9, Sched. I, s. 3 (7) - 29/06/2001
Hazardous material identification and data sheets
37. (1)An employer,
(a) shall ensure that all hazardous materialseptan the workplace are identified in the preseditmanner;

(b) shall obtain or prepare, as may be prescribeclrrent safety data sheet for all hazardous riatgepresent in the
workplace; and

(c) shall ensure that the identification requibgdclause (a) and safety data sheets requiredaugel(b) are available in
English and such other languages as may be predcriB.S.0. 1990, c. 0.1, s. 37 (1); 2015, c. 2he8. 4, s. 2 (1,
2).

Prohibition

(2) No person shall remove or deface the ideatifon described in clause (1) (a) for a hazardoaterial. R.S.O. 1990,
c.0.1,s. 37 (2).

Hazardous material not to be used

(3) An employer shall ensure that a hazardougriahtis not used, handled or stored at a workpladess the prescribed
requirements concerning identification, safety ddteets and worker instruction and training are res.0. 1990, c. 0.1, s.
37 (3); 2015, c. 27, Sched. 4, s. 2 (2).

Notice to Director

(4) An employer shall advise a Director in wrgiif the employer, after making reasonable effagsjnable to obtain a
label or safety data sheet required by subsectipnR.S.0. 1990, c. O.1, s. 37 (4); 2015, c. Zhed. 4, s. 2 (3).

(5) REPEALED: 2015, c. 27, Sched. 4, s. 2 (4).
Section Amendments with date in force (d/m/y)
2011, c. 1, Sched. 7, s. 2 (4, 5, 12-14) - no effsee 2015, c. 27, Sched. 4, s. 11 - 03/12/2015
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2015, c. 27, Sched. 4, s. 2 - 01/07/2016
Making safety data sheets available

38. (1) A copy of every current safety data shequired by this Part in respect of hazardousen®s in a workplace
shall be,

(a) made available by the employer in the workplizxcsuch a manner as to allow examination by thekers;

(b) furnished by the employer to the committedealth and safety representative, if any, for thekplace or to a worker
selected by the workers to represent them, if tleen® committee or health and safety represemtativ

(c) furnished by the employer on request or ipsescribed to the medical officer of health of Health unit in which the
workplace is located;

(d) furnished by the employer on request or ipsescribed to the fire department which serveddbation in which the
workplace is located; and

(e) filed by the employer with a Director on requer if so prescribed. 2001, c. 9, Sched. |, ®)32015, c. 27, Sched.
4,s.3(1).

Additional requirement

(1.1) In addition to complying with subsectior),(the employer shall make a copy of a safety dateet readily available
to those workers who may be exposed to the hazanthaterial to which it relates. 2015, c. 27, ScHed. 3 (2).

Public access

(2) The medical officer of health, at the requafsany person, shall request an employer to faraisopy of a current
safety data sheet. 2001, c. 9, Sched. |, s. 25, c. 27, Sched. 4, s. 3 (3).

Same

(3) At the request of any person, the medicdteffof health shall make available to the persmnirispection a copy of
any safety data sheet requested by the personnatine ipossession of the medical officer of heal®01, c. 9, Sched. I,
s. 3(9); 2015, c. 27, Sched. 4, s. 3 (4).

Idem

(4) A medical officer of health shall not disabothe name of any person who makes a request saldsection (2) or (3).
R.S.0. 1990, c. O.1, s. 38 (4).

Electronic format

(5) For greater certainty, a copy of a safetyadsteet in an electronic format is a copy for theppses of this section.
2015, c. 27, Sched. 4, s. 3 (5).

Requirement to consult

(6) An employer shall consult with the commiteesd the health and safety representative, if anynaking safety data
sheets available in the workplace or furnishingrttees required by clauses (1) (a) and (b) and stibeed.1). 2015, c. 27,
Sched. 4, s. 3 (5).

Section Amendments with date in force (d/m/y)

2001, c. 9, Sched. I, s. 3 (8, 9) - 29/06/2001

2011, c. 1, Sched. 7, s. 2 (6, 12-14) - no effesgte- 2015, c. 27, Sched. 4, s. 11- 03/12/2015
2015, c. 27, Sched. 4, s. 3 - 01/07/2016

Assessment for hazardous materials

39. (1)Where so prescribed, an employer shafisssall biological and chemical agents producdtienvorkplace for use
therein to determine if they are hazardous material

Assessments to be made available
(2) The assessment required by subsection (1l)tsha writing and a copy of it shall be,
(a) made available by the employer in the workplizxcsuch a manner as to allow examination by thekers;
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(b) furnished by the employer to the committedealth and safety representative, if any, for thekplace or to a worker
selected by the workers to represent them, if threr® committee or health and safety represemtat.S.O. 1990,
c. 0.1, s. 39.

Confidential business information
40. (1)An employer may file a claim for an exemptfrom disclosing,
(a) information required under this Part in a ladvesafety data sheet; or
(b) the name of a toxicological study used byah®loyer to prepare a safety data sheet,

on the grounds that it is confidential busineserimiation. R.S.0. 1990, c. 0.1, s. 40 (1); 2003, &ched. 1, s. 3 (10); 2015,
c. 27, Sched. 4, s. 4 (1, 2).

Idem

(2) An application under subsection (1) shalhtede only in respect of such types of confidertiadiness information as
may be prescribed. R.S.0. 1990, c. 0.1, s. 40 (2).

Determination of claim

(3) A claim for an exemption made under subsacflg shall be determined in accordance with tlfeeg@ss set out in the
Hazardous Materials Information Review Act (Canada). 2015, c. 27, Sched. 4, s. 4 (3).

Appeal

(4) The employer or any worker of the employeraay trade union representing the workers of thpleyer may, in
accordance with the appeal process set out inHamrdous Materials Information Review Act (Canada), appeal a
determination made under subsection (3) and theapmhall be determined in accordance with thatgss. 2015, c. 27,
Sched. 4, s. 4 (3).

(5) ReEPEALED: 2015, c. 27, Sched. 4, s. 4 (3).
Effect of claim

(6) Information that an employer considers tocbefidential business information is exempt frorscthsure from the
time a claim is filed under subsection (1) unti ttlaim is finally determined and for three yedmsreafter, if the claim is
found to be valid. R.S.0. 1990, c. 0.1, s. 40 (6).

Effect of determination
(7) A determination made under this section asaior the purposes of this Part. 2015, c. 27, &ches. 4 (4).
(8) REPEALED: 2015, c. 27, Sched. 4, s. 4 (4).

Section Amendments with date in force (d/m/y)

2001, c. 9, Sched. I, s. 3(10) - 29/06/2001

2011, c. 1, Sched. 7, s. 2 (12, 14) - no effeee-2015, c. 27, Sched. 4, s. 11 - 03/12/2015

2015, c. 27, Sched. 4, s. 4 - 01/07/2016

Information privileged

40.1 (1) Subject to subsection (2), all inforimatobtained by an employee in the Ministry fromeason acting under the
authority of theHazardous Materials Information Review Act (Canada) is privileged and no employee in the Migishall
knowingly, without consent in writing of the Chi8treening Officer appointed under that Act,

(&) communicate or allow to be communicated to@engon any information obtained; or

(b) allow any person to inspect or to have actessy part of a book, record, writing or other dment containing any
information obtained. 2015, c. 27, Sched. 4, 4.5 (

Exception

(2) An employee in the Ministry may communicateaiow to be communicated information describedubsection (1)
or allow inspection of or access to any part obaky record, writing or other document containimy auch information to
or by,

(a) another employee in the Ministry for the pupof administering or enforcing this Act; or
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(b) a physician or a medical professional presdribnder thélazardous Materials | nformation Review Act (Canada) who
requests that information for the purpose of makingedical diagnosis of, or rendering medical trestt to, a person
in an emergency. 1992, c. 14, s. 2 (1); 20065¢S8hed. C, s. 93 (4).

Conditions

(3) No person who obtains any information unddrsection (2) shall knowingly disclose that infotioa to any other
person or knowingly allow any other person to hageess to that information except as may be negefsathe purposes
mentioned in that subsection. 1992, c. 14, s)2 (1

Non-disclosure prevails

(4) Despite subsection 63 (1), the requirememtthis section that information received from asper acting under the
authority of theHazardous Materials Information Review Act (Canada) not be disclosed prevail over any oter 2015, c.
27, Sched. 4, s. 5 (2).

Section Amendments with date in force (d/m/y)
1992, c. 14, s. 2 (1) - 25/06/1992

2006, c. 35, Sched. C, s. 93 (3, 4) - 20/08/2007
2015, c. 27, Sched. 4, s. 5 - 01/07/2016
Hazardous physical agents

41. (1) A person who distributes or supplieseclly or indirectly, or manufactures, produceslesigns a thing for use in
a workplace that causes, emits or produces a hazsughysical agent when the thing is in use or atjper shall ensure that
such information as may be prescribed is readiilable respecting the hazardous physical agenttlaagroper use or
operation of the thing.

Duty of employer

(2) Where an employer has a thing described bsection (1) in the workplace, the employer shabuge that the
information referred to in that subsection has bagmined and is,

(a) made available in the workplace for workersowltse or operate the thing or who are likely toelsposed to the
hazardous physical agent; and

(b) furnished by the employer to the committednealth and safety representative, if any, for tioekplace or a worker
selected by the workers to represent them, if tleen® committee or health and safety represemtativ

Notices

(3) An employer to whom subsection (2) applieallspost prominent notices identifying and warniofgthe hazardous
physical agent in the part of the workplace in vitige thing is used or operated or is to be usexperated.

Idem

(4) Notices required by subsection (3) shall aamssuch information as may be prescribed and &®aih English and
such other language or languages as may be predcr®.S.0. 1990, c. 0.1, s. 41.

Instruction and training

42. (1) In addition to providing information amttruction to a worker as required by clause254), an employer shall
ensure that a worker exposed or likely to be exppdsea hazardous material or to a hazardous pHyeiEmt receives, and
that the worker participates in, such instructiod &aining as may be prescribed.

Consultation

(2) The instruction and training to be given unsigbsection (1) shall be developed and implemenyethe employer in
consultation with the committee or health and safepresentative, if any, for the workplace.

Review

(3) An employer shall review, in consultation lwithe committee or health and safety representaiivany, for the
workplace, the training and instruction providedtaorker and the worker’s familiarity therewithleast annually.

Idem

(4) The review described in subsection (3) sbalheld more frequently than annually, if,
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(a) the employer, on the advice of the committekealth and safety representative, if any, forwlekplace, determines
that such reviews are necessary; or

(b) there is a change in circumstances that miggtahe health or safety of a worker. R.S.0. 129@.1, s. 42.

PART V
RIGHT TO REFUSE OR TO STOP WORK WHERE HEALTH OR SAF ETY IN DANGER

Refusal to work

Non-application to certain workers
43. (1) This section does not apply to a wodescribed in subsection (2),

(&) when a circumstance described in clause (3)(I6a, (b.1) or (c) is inherent in the worker’s skoor is a normal
condition of the worker’s employment; or

(b) when the worker’s refusal to work would ditgandanger the life, health or safety of anotherspn. R.S.O. 1990,
c. 0.1, s.43(1); 2009, c. 23, s. 4 (2).

Idem
(2) The worker referred to in subsection (1) is,
(a) a person employed in, or a member of, a péticee to which théolice Services Act applies;
(b) a firefighter as defined in subsection 1 (fljhe Fire Protection and Prevention Act, 1997;
(c) a person employed in the operation of,
(i) a correctional institution or facility,

(i) a place of secure custody designated undeticse 24.1 of theYoung Offenders Act (Canada), whether in
accordance with section 88 of tieuth Criminal Justice Act (Canada) or otherwise,

(iii) a place of temporary detention under Werith Criminal Justice Act (Canada), or
(iv) a similar institution, facility or place;
(d) a person employed in the operation of,
(i) a hospital, sanatorium, long-term care honsgchiatric institution, mental health centre oraleititation facility,

(i) a residential group home or other facilityr fpersons with behavioural or emotional problemsagrhysical,
mental or developmental disability,

(iii) an ambulance service or a first aid clinicstation,

(iv) a laboratory operated by the Crown or licehseder thd_aboratory and Specimen Collection Centre Licensing
Act, or

(v) alaundry, food service, power plant or techhservice or facility used in conjunction with iastitution, facility

or service described in subclause (i) to (iv). .R.S1990, c. 0.1, s. 43 (2); 1997, c. 4, s. 84;12@0 13, s. 22;
2006, c. 19, Sched. D, s. 14; 2007, c. 8, s. 221.

Refusal to work
(3) A worker may refuse to work or do particubesrk where he or she has reason to believe that,

(a) any equipment, machine, device or thing thekewis to use or operate is likely to endangerdeilfp herself or
another worker;

(b) the physical condition of the workplace or geet thereof in which he or she works or is to kvsrlikely to endanger
himself or herself;

(b.1) workplace violence is likely to endanger sétfi or herself; or

(c) any equipment, machine, device or thing heheris to use or operate or the physical conddfdhe workplace or the
part thereof in which he or she works or is to w@kin contravention of this Act or the regulatioasd such

contravention is likely to endanger himself, hefrselanother worker. R.S.0. 1990, c. O.1, s. 43%809, c. 23, s. 4
2).

Report of refusal to work
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(4) Upon refusing to work or do particular wotke worker shall promptly report the circumstancgthe refusal to the
worker’s employer or supervisor who shall forthwiivestigate the report in the presence of the woakd, if there is such,
in the presence of one of,

(&) a committee member who represents workeasyif
(b) a health and safety representative, if any; or

(c) a worker who because of knowledge, experi@mektraining is selected by a trade union thatesgmts the worker, or
if there is no trade union, is selected by the wosko represent them,

who shall be made available and who shall attenldout delay. R.S.O. 1990, c. O.1, s. 43 (4).
Worker to remain in safe place and available for inestigation

(5) Until the investigation is completed, the war shall remain,

() in a safe place that is as near as reasopabkible to his or her work station; and

(b) available to the employer or supervisor fa plurposes of the investigation. 2009, c. 23,(8)4
Refusal to work following investigation

(6) Where, following the investigation or anypgeaken to deal with the circumstances that catisedorker to refuse to
work or do particular work, the worker has reaséaghbounds to believe that,

(a) the equipment, machine, device or thing thes the cause of the refusal to work or do partiontark continues to be
likely to endanger himself, herself or another veork

(b) the physical condition of the workplace or freat thereof in which he or she works continuebkedikely to endanger
himself or herself;

(b.1) workplace violence continues to be likelyetadanger himself or herself; or

(c) any equipment, machine, device or thing heheris to use or operate or the physical conddfdhe workplace or the
part thereof in which he or she works or is to w@kin contravention of this Act or the regulatioasd such
contravention continues to be likely to endangerdalf, herself or another worker,

the worker may refuse to work or do the particark and the employer or the worker or a persorbehalf of the
employer or worker shall cause an inspector todiied thereof. R.S.0. 1990, c. O.1, s. 43 (602, c. 23, s. 4 (4).

Investigation by inspector

(7) An inspector shall investigate the refusalwtork in consultation with the employer or a persepresenting the
employer, the worker, and if there is such, thespementioned in clause (4) (a), (b) or (c). 2@Q0B, Sched. |, s. 3 (11).

Decision of inspector

(8) The inspector shall, following the investigatreferred to in subsection (7), decide whetheireumstance described
in clause (6) (a), (b), (b.1) or (c) is likely todanger the worker or another person. 2009, cs.28(5).

Idem

(9) The inspector shall give his or her decisionwriting, as soon as is practicable, to the exppt, the worker, and, if
there is such, the person mentioned in clauseaj4)lf) or (c). R.S.0. 1990, c. 0.1, s. 43 (9).

Worker to remain in safe place and available for inestigation

(10) Pending the investigation and decision efitispector, the worker shall remain, during thekeds normal working
hours, in a safe place that is as near as reagopabsible to his or her work station and availableéhe inspector for the
purposes of the investigation. 2009, c. 23, €)4 (

Exception
(10.1) Subsection (10) does not apply if the exygl, subject to the provisions of a collectiveesgnent, if any,
(a) assigns the worker reasonable alternative warig the worker’'s normal working hours; or

(b) subject to section 50, where an assignmentagonable alternative work is not practicableegigther directions to
the worker. 2009, c. 23, s. 4 (6).

Duty to advise other workers
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(11) Pending the investigation and decision efittspector, no worker shall be assigned to usmperate the equipment,
machine, device or thing or to work in the work@ar in the part of the workplace being investigataless, in the presence
of a person described in subsection (12), the wdnks been advised of the other worker’s refusdlairhis or her reasons
for the refusal. R.S.0. 1990, c. 0.1, s. 43 (11).

Idem
(12) The person referred to in subsection (113trbe,
(&) a committee member who represents workersibpdssible, who is a certified member;
(b) a health and safety representative; or

(c) a worker who because of his or her knowledgg@erience and training is selected by the tradenutihat represents
the worker or, if there is no trade union, by tharkers to represent them. R.S.O. 1990, c. 043 §12).

Entitlement to be paid

(13) A person shall be deemed to be at work &edperson’s employer shall pay him or her at tlgalee or premium
rate, as may be proper,

(a) for the time spent by the person carryingtbatduties under subsections (4) and (7) of a pemsntioned in clause
(4) (a), (b) or (c); and

(b) for time spent by the person carrying out do¢ies under subsection (11) of a person desciibetibsection (12).
R.S.0. 1990, c. 0.1, s. 43 (13).

Section Amendments with date in force (d/m/y)
1997, c. 4, s. 84 - 29/10/1997
2001, c. 9, Sched. I, s. 3 (11) - 29/06/2001; 2@013, s. 22 - 30/11/2001
2006, c. 19, Sched. D, s. 14 - 22/06/2006
2007, c. 8, s. 221 - 1/07/2010
2009, c. 23, s. 4 - 15/06/2010
Definition and non-application
Definition
44. (1) In sections 45 to 48,
“dangerous circumstances” means a situation in liyhic
(a) a provision of this Act or the regulationd&ng contravened,
(b) the contravention poses a danger or a hanaadnorker, and
(c) the danger or hazard is such that any delapirrolling it may seriously endanger a worker.
Non-application
(2) Sections 45 to 49 do not apply to,
(a) a workplace at which workers described instadi3 (2) (a), (b) or (c) are employed; or

(b) a workplace at which workers described in s&d3 (2) (d) are employed if a work stoppage waliddctly endanger
the life, health or safety of another person. @.9.990, c. O.1, s. 44.

Bilateral work stoppage

45. (1) A certified member who has reason tielelthat dangerous circumstances exist at a wackpiay request that
a supervisor investigate the matter and the sugp@rehall promptly do so in the presence of théfma member.

Investigation by second certified member

(2) The certified member may request that a seaamntified member representing the other workplaaey investigate
the matter if the first certified member has reasmibelieve that dangerous circumstances contifiee the supervisor’s
investigation and remedial actions, if any.

Idem
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(3) The second certified member shall promptiyestigate the matter in the presence of the fetifeed member.
Direction following investigation

(4) If both certified members find that the damges circumstances exist, the certified members dita@gt the constructor
or employer to stop the work or to stop the usamf part of a workplace or of any equipment, maghdevice, article or
thing.

Constructor’s or employer’s duties

(5) The constructor or employer shall immediadynply with the direction and shall ensure thanpbance is effected
in a way that does not endanger a person.

Investigation by inspector

(6) If the certified members do not agree whetl@rgerous circumstances exist, either certifiechber may request that
an inspector investigate the matter and the inspeatiall do so and provide the certified membetb wiwritten decision.

Cancellation of direction

(7) After taking steps to remedy the dangerousuonstances, the constructor or employer may rechescertified
members or an inspector to cancel the direction.

Idem
(8) The certified members who issued a directi@y jointly cancel it or an inspector may cancel it
Delegation by certified member

(9) In such circumstances as may be prescribembriified member who represents the constructoeroployer shall
designate a person to act under this section itiser stead when the certified member is notlalvi@ at the workplace.
R.S.0. 1990, c. 0.1, s. 45.

Declaration against constructor, etc.

46. (1) A certified member at a workplace orir@spector who has reason to believe that the proeeir stopping work
set out in section 45 will not be sufficient to f@ct a constructor’s or employer’s workers at tlorkplace from serious risk
to their health or safety may apply to the Boarddadeclaration or recommendation described inexttiom (5), or both.
R.S.0. 1990, c. 0.1, s. 46 (1); 1998, c. 8, s.153 (

(2) REPEALED: 1998, c. 8, s. 53 (2).
Minister a party

(3) The Minister is entitled to be a party to mqeeding before the Board. R.S.0. 1990, c. Q.46 ¢3); 1998, c. 8,
s. 53 (3).

Board procedure, etc.

(4) Subsections 61 (2) to (3.13) and subsectibr{8 apply, with necessary modifications, withpest to applications
under this section. 1998, c. 8, s. 53 (4).

Declaration and recommendation

(5) If the Board finds that the procedure forpgtimg work set out in section 45 will not be suffitt to protect the
constructor’s or employer’s workers at the workpléom serious risk to their health or safety, Buard,

(a) may issue a declaration that the construatenmployer is subject to the procedure for stoppingk set out in section
47 for the period specified; and

(b) may recommend to the Minister that an inspet® assigned to oversee the health and safetyigaaoof the
constructor or employer at the workplace on atiatle or part-time basis for a specified periodSR. 1990, c. O.1,
s. 46 (5); 1998, c. 8, s. 53 (5).

Criteria

(6) In making a finding under subsection (5), Beard shall determine, using the prescribed daitewhether the
constructor or employer has demonstrated a fatuggotect the health and safety of workers and sbasider such other
matters as may be prescribed. R.S.O. 1990, c.s045 (6); 1998, c. 8, s. 53 (6).

Decision final
(7) The decision of the Board on an applicatifinal. R.S.0. 1990, c. O.1, s. 46 (7); 1998, . 53 (7).
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Costs of inspector

(8) The employer shall reimburse the Provinc®nofario for the wages, benefits and expenses aispector assigned to
the employer as recommended by the Board. 19%3,s.53 (8).

Section Amendments with date in force (d/m/y)

1998, c. 8, s. 53 - 29/06/1998

Unilateral work stoppage
47. (1) This section applies, and section 45du apply, to a constructor or an employer,
(a) against whom the Board has issued a declaratider section 46; or

(b) who advises the committee at a workplace itivgr that the constructor or employer adopts trecedures set out in
this section respecting work stoppages. R.S.0018090.1, s. 47 (1); 1998, c. 8, s. 54.

Direction re work stoppage

(2) A certified member may direct the construatoremployer to stop specified work or to stop tise of any part of a
workplace or of any equipment, machine, devicéclaror thing if the certified member finds thatng@rous circumstances
exist.

Constructor’s or employer’s duties

(3) The constructor or employer shall immediadynply with the direction and shall ensure thanpbance is effected
in a way that does not endanger a person.

Investigation by constructor, etc.

(4) After complying with the direction, the consttor or employer shall promptly investigate thattar in the presence of
the certified member.

Investigation by inspector

(5) If the certified member and the constructoremployer do not agree whether dangerous circurostaexist, the
constructor or employer or the certified member meguest that an inspector investigate the mattdrtiae inspector shall
do so and provide them with a written decision.

Cancellation of direction

(6) After taking steps to remedy the dangerousuonstances, the constructor or employer may rechescertified
member or an inspector to cancel the direction.

Idem
(7) The certified member who made the directipaminspector may cancel it. R.S.0. 1990, c. €.47 (2-7).
Section Amendments with date in force (d/m/y)
1998, c. 8, s. 54 - 29/06/1998
Entitlement to investigate

48. (1) A certified member who receives a cornmpléhat dangerous circumstances exist is entittedhvestigate the
complaint.

Entitlement to be paid

(2) The time spent by a certified member in eising powers and carrying out duties under thigise@nd sections 45
and 47 shall be deemed to be work time for whiehrttember’'s employer shall pay the member at thelaeg@r premium
rate as may be proper. R.S.0. 1990, c. O.1, s. 48.

Complaint re direction to stop work

49. (1) A constructor, an employer, a workethat workplace or a representative of a trade uthanrepresents workers
at the workplace may file a complaint with the Bbdrhe, she or it has reasonable grounds to belieat a certified member
at the workplace recklessly or in bad faith exexdisr failed to exercise a power under section #4870 R.S.0. 1990,
c.0.1,s.49 (1); 1998, c. 8, s. 55 (1).

Limitation

(2) A complaint must be filed not later than 3fysd after the event to which the complaint relatBsS.O. 1990, c. O.1,
s. 49 (2); 1998, c. 8, s. 55 (2).
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Minister a party

(3) The Minister is entitled to be a party to qeeding before the Board. R.S.0. 1990, c. Q.49¢3); 1998, c. 8,
s. 55 (3).

Board procedure, etc.

(3.1) Subsections 61 (2) to (3.13) and subse@bii8) apply, with necessary modifications, widlspect to complaints
under this section. 1998, c. 8, s. 55 (4).

Determination of complaint

(4) The Board shall make a decision respectiegcttmplaint and may make such order as it consajgpsopriate in the
circumstances including an order decertifying dified member. 1998, c. 8, s. 55 (5).

Decision final

(5) The decision of the Board is final. R.S.09Q, c. O.1, s. 49 (5); 1998, c. 8, s. 55 (6).
Section Amendments with date in force (d/m/y)
1998, c. 8, s. 55 - 29/06/1998

PART VI
REPRISALS BY EMPLOYER PROHIBITED

No discipline, dismissal, etc., by employer
50. (1) No employer or person acting on behb#froemployer shall,
(a) dismiss or threaten to dismiss a worker;
(b) discipline or suspend or threaten to discilim suspend a worker;
(c) impose any penalty upon a worker; or
(d) intimidate or coerce a worker,

because the worker has acted in compliance with Alat or the regulations or an order made thereyrttes sought the
enforcement of this Act or the regulations or ha®ig evidence in a proceeding in respect of thereeiment of this Act or
the regulations or in an inquest under @moners Act. R.S.0. 1990, c. O.1, s. 50 (1).

Arbitration

(2) Where a worker complains that an employgseyson acting on behalf of an employer has contredvesubsection (1),
the worker may either have the matter dealt witHilgl and binding settlement by arbitration undegollective agreement,
if any, or file a complaint with the Board in whidase any rules governing the practice and proeediuthe Board apply
with all necessary modifications to the complaihf98, c. 8, s. 56 (1).

Referral by inspector
(2.1) Where the circumstances warrant, an inspacay refer a matter to the Board if the followtmnditions are met:

1. The worker has not had the matter dealt withfibgl and binding settlement by arbitration ungercollective
agreement or filed a complaint with the Board urgidrsection (2).

2. The worker consents to the referral. 2011]1¢s. 13 (1).
Same

(2.2) Any rules governing the practice and pracedof the Board apply with all necessary modifwag to a referral
made under subsection (2.1). 2011, c. 11,s.13 (1

Referral not an order

(2.3) A referral made under subsection (2.1) s an order or decision for the purposes of sec@itn 2011, c. 11,
s. 13 (1).

Inquiry by Board

(3) The Board may inquire into any complaint dilander subsection (2) or referral made under stiose(2.1) and
section 96 of thd.abour Relations Act, 1995, except subsection (5), applies with all necessaoglifications as if such
section, except subsection (5), is enacted in amds part of this Act. 1998, c. 8, s. 56 (1); 20d.111, s. 13 (2).

Same
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(4) On an inquiry by the Board into a complaii¢d under subsection (2) or a referral made urmidasection (2.1),
sections 110, 111, 114 and 116 of ttebour Relations Act, 1995 apply with all necessary modifications. 19988.c.
s. 56 (1); 2011, c. 11, s. 13 (3).

Rules to expedite proceedings

(4.1) The chair of the Board may make rules ursldrsection 110 (18) of tHeabour Relations Act, 1995 to expedite
proceedings relating to a complaint filed underssation (2) or a referral made under subsectioh).(2.2011, c. 11,
s. 13 (4).

Same

(4.2) Subsections 110 (19), (20), (21) and (¥Zhe Labour Relations Act, 1995 apply, with necessary modifications, to
rules made under subsection (4.1). 2011, c. 1113 §4).

Onus of proof

(5) On an inquiry by the Board into a complaiifed under subsection (2) or a referral made usdésection (2.1), the
burden of proof that an employer or person actindehalf of an employer did not act contrary tosadion (1) lies upon
the employer or the person acting on behalf ofetmployer. R.S.0. 1990, c. O.1, s. 50 (5); 1998, s. 56 (2); 2011, c. 11,
s. 13 (5).

Jurisdiction when complaint by public servant

(6) The Board shall exercise jurisdiction undes section when a complaint filed under subsecd®)ror a referral made
under subsection (2.1) is in respect of a workeo vgha public servant within the meaning of fublic Service of Ontario
Act, 2006. 2011, c. 11, s. 13 (6).

Board may substitute penalty

(7) Where on an inquiry by the Board into a ccanptl filed under subsection (2) or a referral madder subsection (2.1),
the Board determines that a worker has been digetlar otherwise disciplined by an employer forseaand the contract of
employment or the collective agreement, as the nasebe, does not contain a specific penalty feritfraction, the Board
may substitute such other penalty for the dischangeliscipline as to the Board seems just and redde in all the
circumstances. 1995, c. 1, s. 84 (1); 1998, s. B6 (4); 2011, c. 11, s. 13 (7).

Note: A complaint under subsection 50 (2) in whicla final decision has not been issued on November,11895 shall be decided as if subsection
50 (7), as re-enacted by the Statutes of Ontario925, chapter 1, subsection 84 (1), were in force all material times. See: 1995, c. 1, s. 84 (2).

Exception

(8) Despite subsections (2) and (2.1), a perdom i& subject to a rule or code of discipline unitherPolice Services Act
shall have his or her complaint in relation to deged contravention of subsection (1) dealt witfder that Act. R.S.O.
1990, c. 0.1, s. 50 (8); 2011, c. 11, s. 13 (8).

Section Amendments with date in force (d/m/y)
1995, c. 1, s. 84 (1-2) - 10/11/1995

1998, c. 8, s. 56 (1-4) - 29/06/1998

2006, c. 35, Sched. C, s. 93 (5) - 20/08/2007
2011, c. 11, s. 13 - 1/04/2012

Offices of the Worker and Employer Advisers

Office of the Worker Adviser

50.1 (1) In addition to the functions set outattion 176 of th&Vorkplace Safety and Insurance Act, 1997, the Office of
the Worker Adviser has the functions prescribedttier purposes of this Part, with respect to workere are not members
of a trade union. 2011, c. 11, s. 14.

Office of the Employer Adviser

(2) In addition to the functions set out in sertil76 of theWorkplace Safety and Insurance Act, 1997, the Office of the
Employer Adviser has the functions prescribed far purposes of this Part, with respect to emploteathave fewer than
100 employees or such other number as may be firedcr2011, c. 11, s. 14.

Costs
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(3) In determining the amount of the costs thay ine incurred by each office under subsection(B8y®f theWorkplace
Safety and Insurance Act, 1997, the Minister shall take into account any functigrescribed for the purposes of this Part.
2011, c. 11, s. 14.

Section Amendments with date in force (d/m/y)
2011, c. 11, s. 14 - 1/04/2012

PART VII
NOTICES

Notice of death or injury

51. (1) Where a person is killed or criticalhjured from any cause at a workplace, the consrudt any, and the
employer shall notify an inspector, and the conemitthealth and safety representative and tradenuifiany, immediately
of the occurrence by telephone or other direct meand the employer shall, within forty-eight hoafter the occurrence,
send to a Director a written report of the circuanses of the occurrence containing such informadiuth particulars as the
regulations prescribe. R.S.0. 1990, c. O.1, £1%12011, c. 1, Sched. 7, s. 2 (7).

Preservation of wreckage
(2) Where a person is killed or is criticallyung¢d at a workplace, no person shall, except ®iptirpose of,
(a) saving life or relieving human suffering;
(b) maintaining an essential public utility seevior a public transportation system; or
(c) preventing unnecessary damage to equipmesther property,

interfere with, disturb, destroy, alter or carryaawany wreckage, article or thing at the scenero€amnected with the
occurrence until permission so to do has been diyean inspector. R.S.0. 1990, c. O.1, s. 51 (2).

Section Amendments with date in force (d/m/y)
2011, c. 1, Sched. 7, s. 2 (7) - 30/03/2011
Notice of accident, explosion, fire or violence caing injury

52. (1) If a person is disabled from performhig or her usual work or requires medical attenbenause of an accident,
explosion, fire or incident of workplace violenceaaworkplace, but no person dies or is criticatljured because of that
occurrence, the employer shall, within four daystle occurrence, give written notice of the ocauree containing the
prescribed information and particulars to the fwilog:

1. The committee, the health and safety represeatand the trade union, if any.
2. The Director, if an inspector requires notifica of the Director. 2001, c. 9, Sched. I, s13)( 2009, c. 23, s. 5.
Notice of occupational illness

(2)If an employer is advised by or on behalf ofvarker that the worker has an occupational illnesshat a claim in
respect of an occupational illness has been filéd the Workplace Safety and Insurance Board bypmibehalf of the
worker, the employer shall give notice in writingithin four days of being so advised, to a Directorthe committee or a
health and safety representative and to the tra@muif any, containing such information and pautars as are prescribed.
R.S.0. 1990, c. 0.1, s. 52 (2); 1997, c. 16, 4.22.(

Idem

(3)Subsection (2) applies with all necessary nicatiions if an employer is advised by or on beb&#i former worker that
the worker has or had an occupational illness at #ghclaim in respect of an occupational illness been filed with the
Workplace Safety and Insurance Board by or on heffigdhe worker. R.S.O. 1990, c. O.1, s. 52 (391, c. 16, s. 2 (13).

Section Amendments with date in force (d/m/y)
1997, c. 16, s. 2 (12, 13) - 1/01/1998

2001, c. 9, Sched. I, s. 3 (12) - 29/06/2001
2009, c. 23, s. 5 - 15/06/2010

Accident, etc., at project site or mine

53. If an accident, premature or unexpected eipin fire, flood or inrush of water, failure ofyaequipment, machine,
device, article or thing, cave-in, subsidence, bockt, or other prescribed incident occurs at geptcsite, mine or mining
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plant,

the constructor of the project or the ownfethe mine or mining plant shall, within two dagféer the occurrence, give

notice in writing with the prescribed informationdaparticulars,

(@)
(b)

to the committee, health and safety repretigatand trade union, if any; and

to a Director, unless a report under sectibmba notice under section 52 has already beeangdiv a Director. 2011,
c. 1, Sched. 7, s. 2 (8).

Section Amendments with date in force (d/m/y)

2011,

c. 1, Sched. 7, s. 2 (8) - 30/03/2011

PART VI
ENFORCEMENT

Powers of inspector

54.

(@)
(b)
()

(d)

(e)
(®

(@)

(h)

@)

)

(k)

o
(m)

(1) Aninspector may, for the purposes ofyéag out his or her duties and powers under Atsand the regulations,
subject to subsection (2), enter in or uponwaorkplace at any time without warrant or notice;
take up or use any machine, device, artibiagt material or biological, chemical or physiegkent or part thereof;

require the production of any drawings, speatfons, licence, document, record or report, msgect, examine and
copy the same;

upon giving a receipt therefor, remove anywdngs, specifications, licence, document, recordemort inspected or
examined for the purpose of making copies thereaxtracts therefrom, and upon making copies tHeveextracts
therefrom, shall promptly return the same to thes@e who produced or furnished them;

conduct or take tests of any equipment, magtdevice, article, thing, material or biologicehemical or physical
agent in or about a workplace and for such purpdake and carry away such samples as may be regess

require in writing an employer to cause argtsedescribed in clause (e) to be conducted ontaktehe expense of the
employer, by a person possessing such special tesperofessional knowledge or qualifications as specified by
the inspector and to provide, at the expense oéthgloyer, a report or assessment by that person;

in any inspection, examination, inquiry orttdse accompanied and assisted by or take withdnitrer any person or
persons having special, expert or professional kedge of any matter, take photographs, and take ki or her
and use any equipment or materials required fdn pucpose;

make inquiries of any person who is or was iworkplace either separate and apart from angtbeson or in the
presence of any other person that are or may beard to an inspection, examination, inquiry ot;tes

require that a workplace or part thereof netdisturbed for a reasonable period of time forghgoses of carrying
out an examination, investigation or test;

require that any equipment, machine, devictgla, thing or process be operated or set in omotir that a system or
procedure be carried out that may be relevant xamination, inquiry or test;

require in writing an employer to have equipthenachinery or devices tested, at the expensbeogémployer, by a
professional engineer and to provide, at the exp@afiighe employer, a report bearing the seal agdasirre of the
professional engineer stating that the equipmeathime or device is not likely to endanger a warker

require in writing that any equipment, machiner device not be used pending testing describethuse (k);

require in writing an owner, constructor orpayer to provide, at the expense of the ownerstostor or employer,
a report bearing the seal and signature of a simfesl engineer stating,

(i) the load limits of a building, structure, amapart thereof, or any other part of a workplagkether temporary or
permanent,

(i) that a building, structure, or any part thafieor any other part of a workplace, whether terappor permanent,
is capable of supporting or withstanding the lobeisig applied to it or likely to be applied toat,

(iii) that a building, structure, or any part teef, or any other part of a workplace, whether teragy or permanent,
is capable of supporting any loads that may beiegpb it,

(A) as determined by the applicable design requingts established under the version of the Buildiogle
that was in force at the time of its construction,
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(B) in accordance with such other requirementsiag be prescribed, or
(C) in accordance with good engineering pracifcab-subclauses (A) and (B) do not apply;

(n) require in writing an owner of a mine or pgmtreof to provide, at the owner’s expense, a tdpaosriting bearing the
seal and signature of a professional engineengtétiat the ground stability of, the mining methadsl the support or
rock reinforcement used in the mine or part theiestich that a worker is not likely to be endarder

(o) require in writing, within such time as is sfiied, a person who is an employer, manufactysesducer, importer,
distributor or supplier to produce records or infiation, or to provide, at the expense of the persoreport or
evaluation made or to be made by a person or argtimin having special, expert or professional kralge or
qualifications as are specified by the inspectoraafy process or biological, chemical or physicakrdg or
combination of such agents present, used or intefateuse in a workplace and the manner of uséudireg,

(i) the ingredients thereof and their common areg& name or names,
(i) the composition and the properties thereof,
(i) the toxicological effect thereof,
(iv) the effect of exposure thereto whether bytaot) inhalation or ingestion,
(v) the protective measures used or to be usesspect thereof,
(vi) the emergency measures used or to be useelaiovith exposure in respect thereof, and
(vii) the effect of the use, transport and disptisareof; and

(p) require the production of any materials cong®y the content, frequency and manner of instonctf any training
program and inspect, examine and copy the matearadsattend any such program. R.S.0. 1990, c.©34 (1);
2011, c. 11, s. 15.

Entry to dwellings

(2) Aninspector may only enter a dwelling orttpart of a dwelling actually being used as a wtage with the consent
of the occupier or under the authority of a wariastied under this Act or tirovincial Offences Act. 2001, c. 26, s. 1.

Representative to accompany inspector

(3) Where an inspector makes an inspection obkplace under the powers conferred upon him omhneler subsection
(1), the constructor, employer or group of emplsyshall afford a committee member representing amsrkr a health and
safety representative, if any, or a worker selebtigd trade union or trade unions, if any, becaiddenowledge, experience
and training, to represent it or them and, wheerehs no trade union, a worker selected by thekersr because of
knowledge, training and experience to represemhflibe opportunity to accompany the inspector @uhis or her physical
inspection of a workplace, or any part or partsghé R.S.0. 1990, c. O.1, s. 54 (3).

Consultation with workers

(4) Where there is no committee member reprasgntiorkers, no health and safety representativevarker selected
under subsection (3), the inspector shall endeatmoonsult during his or her physical inspectidthva reasonable number
of the workers concerning matters of health andtgadt their work. R.S.0. 1990, c. O.1, s. 54 (4).

Entitlement to time from work

(5) The time spent by a committee member reptagpworkers, a health and safety representativeworker selected in
accordance with subsection (3) in accompanyingnapdctor during his or her physical inspection/ldh@a deemed to be
work time for which he or she shall be paid by disher employer at his or her regular or premiute & may be proper.
R.S.0. 1990, c. 0.1, s. 54 (5).

Section Amendments with date in force (d/m/y)
2001, c. 26, s. 1 - 12/12/2001

2011, c. 11, s. 15 - 1/06/2011

Order for inspections

55. Subject to subsections 8 (6) and 9 (26),napdctor may in writing direct a health and safefpresentative or a
member designated under subsection 9 (23) to ihgpecphysical condition of all or part of a worapé at specified
intervals. R.S.0. 1990, c. 0.1, s. 55; 2009, ¢.2%ed. 20, s. 3 (2).

Section Amendments with date in force (d/m/y)
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2009, c. 33, Sched. 20, s. 3 (2) - 15/12/2009

Order for written policies

55.1 In the case of a workplace at which the nemaf workers regularly employed is five or fewan, inspector may in
writing order that the policies with respect to Walace violence and workplace harassment requingi@usection 32.0.1 be
in written form and posted at a conspicuous pladéé workplace. 2009, c. 23, s. 6; 2011, c. be8c7, s. 2 (9).

Section Amendments with date in force (d/m/y)
2009, c. 23, s. 6 - 15/06/2010
2011, c. 1, Sched. 7, s. 2 (9) - 30/03/2011
Order for written assessment, etc.
55.2 An inspector may in writing order that tieldwing be in written form:
1. The assessment of the risks of workplace va@aequired under subsection 32.0.3 (1).
2. Areassessment required under subsection 3)0.2009, c. 23, s. 6.
Section Amendments with date in force (d/m/y)
2009, c. 23, s. 6 - 15/06/2010
Order for workplace harassment investigation

55.3 (1) An inspectomay in writing order an employer to cause an irigasiobn described in clause 32.0.7 (1) (a) to be
conducted, at the expense of the employer, by garitial person possessing such knowledge, experienqualifications as
are specified by the inspector and to obtain, atekpense of the employer, a written report by geason. 2016, c. 2,
Sched. 4, s. 4.

Report

(2) A report described in subsection (1) is nateport respecting occupational health and safetytiie purposes of
subsection 25 (2). 2016, c. 2, Sched. 4, s. 4.

Section Amendments with date in force (d/m/y)
2016, c. 2, Sched. 4, s. 4 - 08/09/2016
Warrants — investigative techniques, etc.

56. (1) On application without notice, a justicethe peace or a provincial judge may issue aamtrauthorizing an
inspector, subject to this section, to use anysdtigative technique or procedure or to do any thiegcribed in the warrant if
the justice of the peace or provincial judge, as thse may be, is satisfied by information undeh dbat there are
reasonable grounds to believe that an offence sigtiis Act or the regulations has been or is be&ioagmitted and that
information and other evidence concerning the affewill be obtained through the use of the techmiquprocedure or the
doing of the thing. 2001, c. 26, s. 2.

Expert help

(1.1) The warrant may authorize persons who lspeeial, expert or professional knowledge to ac@m@and assist the
inspector in the execution of the warrant. 20026; s. 2.

Terms and conditions of warrant

(1.2) The warrant shall authorize the inspeatogriter and search the place for which the wamastissued and, without
limiting the powers of the justice of the peaceha provincial judge under subsection (1), the am@rmay, in respect of the
alleged offence, authorize the inspector to,

(a) seize or examine and copy any drawings, spatidns, licence, document, record or report;
(b) seize or examine any equipment, machine, deuidicle, thing, material or biological, chemiocalphysical agent;
(c) require a person to produce any item describethuse (a) or (b);

(d) conduct or take tests of any equipment, maghilevice, article, thing, material or biologicahemical or physical
agent, and take and carry away samples from thiedes

(e) take measurements of and record by any mearghtysical circumstances of the workplace; and
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() make inquiries of any person either separaig @part from another person or in the presencangfother person.
2001, c. 26, s. 2.

Duration
(1.3) The warrant is valid for 30 days or for lswhorter period as may be specified in it. 2@0P6, s. 2.
Other terms and conditions

(1.4) The warrant may contain terms and conditionaddition to those provided for in subsecti¢hsto (1.3) as the
justice of the peace or provincial judge, as theeaaay be, considers advisable in the circumstar@31, c. 26, s. 2.

Further warrants

(1.5) A justice of the peace or provincial judgay issue further warrants under subsection (0pR12c. 26, s. 2.
Powers, duties not restricted

(1.6) Nothing in this section restricts any poweduty of an inspector under this Act or the tagjans. 2001, c. 26, s. 2.
Possession

(2) The inspector may remove any thing seizeceuadwarrant from the place from which it was seige may detain it
in that place. 2001, c. 26, s. 2.

Notice and receipt

(3) The inspector shall inform the person fromowhthe thing is seized as to the reason for thmuseiand shall give the
person a receipt for it. R.S.0. 1990, c. O.165(3F.

Report to justice

(4) The inspector shall bring a thing seized urttle authority of this section before a provingialge or justice of the
peace or, if that is not reasonably possible, gkalbrt the seizure to a provincial judge or juestd the peace. R.S.0. 1990,
c. 0.1, s. 56 (4).

Procedure

(5) Sections 159 and 160 of tReovincial Offences Act apply with necessary modifications in respect dfiiag seized
under the authority of this section. R.S.0. 199@®.1, s. 56 (5).

Section Amendments with date in force (d/m/y)
2001, c. 26, s. 2 - 12/12/2001
Power of inspector to seize

56.1 (1) An inspector who executes a warranieidsunder section 56 may seize or examine and aagydrawings,
specifications, licence, document, record or reporiseize or examine any equipment, machine, dewdle, thing,
material or biological, chemical or physical ageéntaddition to those mentioned in the warrantt the or she believes on
reasonable grounds will afford evidence in respéetn offence under this Act or the regulation802, c. 26, s. 3.

Searches in exigent circumstances

(2) Although a warrant issued under section 56ldi@therwise be required, an inspector may exeraig/ of the powers
described in subsection 56 (1) without a warrarhé& conditions for obtaining the warrant exist bytreason of exigent
circumstances it would be impracticable to obthmwarrant. 2001, c. 26, s. 3.

Report to justice, etc.

(3) Subsections 56 (3), (4) and (5) apply witlcessary modifications to a thing seized under gbigtion. 2001, c. 26,
s. 3.

Section Amendments with date in force (d/m/y)
2001, c. 26, s. 3-12/12/2001
Orders by inspectors where non-compliance

57. (1) Where an inspector finds that a provisid this Act or the regulations is being contraa@nthe inspector may
order, orally or in writing, the owner, constructbcensee, employer, or person whom he or shevesito be in charge of a
workplace or the person whom the inspector beli¢gvd® the contravener to comply with the provisiow may require the
order to be carried out forthwith or within suctripd of time as the inspector specifies. R.S.®0.2. O.1, s. 57 (1).

Idem
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(2) Where an inspector makes an oral order usdbsection (1), the inspector shall confirm theeorid writing before
leaving the workplace. R.S.0. 1990, c. O.1, &7

Contents of order

(3) An order made under subsection (1) shallciai#i generally the nature of the contraventionwhere appropriate the
location of the contravention. R.S.0. 1990, c.,8.57 (3).

Compliance plan

(4) An order made under subsection (1) may regaiconstructor, a licensee or an employer to sutomhe Ministry a
compliance plan prepared in the manner and inctusirch items as required by the order. R.S.0.,1890.1, s. 57 (4).

Idem

(5) The compliance plan shall specify what thestanictor, licensee or employer plans to do to dgmjith the order and
when the constructor, licensee or employer intéadshieve compliance. R.S.0. 1990, c. O.1, {557

Orders by inspector where worker endangered

(6) Where an inspector makes an order under stibsg1) and finds that the contravention of tAct or the regulations
is a danger or hazard to the health or safetyvadiker, the inspector may,

(a) order that any place, equipment, machine,c@e\rticle or thing or any process or materiallsi@ be used until the
order is complied with;

(b) order that the work at the workplace as inigidan the order shall stop until the order to stapk is withdrawn or
cancelled by an inspector after an inspection;

(c) order that the workplace where the contraeenéxists be cleared of workers and isolated byidzates, fencing or
any other means suitable to prevent access thbyetoworker until the danger or hazard to the healtsafety of a
worker is removed. R.S.0. 1990, c. 0.1, s. 57 (6).

Resumption of work pending inspection

(7) Despite clause (6) (b), a constructor, ansez or an employer who gives notice to an insp@ftoompliance with an
order made under subsection (6) may resume wordlipgrn inspection and decision by an inspectqraeting compliance
with the order if, before the resumption of work,cammittee member representing workers or a heatth safety
representative, as the case may be, advises agctoshat in his or her opinion the order has bemmplied with. R.S.O.
1990, c. 0.1, s. 57 (7).

Additional orders

(8) In addition to the orders that may be made@earsubsection (6), where an inspector makes asr amtler subsection
(1) for a contravention of section 37 or 41 or albior has been advised of an employer’s inahititgbtain a current safety
data sheet, the inspector may order that the hamarchaterial shall not be used or that the thired tauses, emits or
produces the hazardous physical agent not be wsgakoated until the order is withdrawn or canakll®.S.0. 1990, c. O.1,
s. 57 (8); 2015, c. 27, Sched. 4, s. 6.

Posting of notice

(9) Where an inspector makes an order undersgnsion, he or she may affix to the workplace, mahy equipment,
machine, device, article or thing, a copy theracd motice of the order, in a form obtained frora Ministry, and no person,
except an inspector, shall remove such copy orceatnless authorized to do so by an inspector..(R.8990, c. O.1,
s. 57 (9); 2011, c. 1, Sched. 7, s. 2 (10).

Same

(10) Where an inspector makes an order in wribngssues a report of his or her inspection taamer, constructor,
licensee, employer or person in charge of the wadq

(a) the owner, constructor, licensee, employgyesson in charge of the workplace shall forthwitluge a copy or copies
of it to be posted in a conspicuous place or platdbe workplace where it is most likely to cornehe attention of
the workers and shall furnish a copy of the ordereport to the health and safety representatidethe committee, if
any; and

(b) if the order or report resulted from a compiadf a contravention of this Act or the regulascend the person who
made the complaint requests a copy of it, the ictgpeshall cause a copy of it to be furnished &t ferson. 2001,
c. 9, Sched. I, s. 3 (13).

No hearing required prior to making order
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(11) An inspector is not required to hold or affdo an owner, constructor, licensee, employearor other person an
opportunity for a hearing before making an orderS.0O. 1990, c. 0.1, s. 57 (11).

Section Amendments with date in force (d/m/y)
2001, c. 9, Sched. |, s. 3 (13) - 29/06/2001

2011, c. 1, Sched. 7, s. 2 (10) - 30/03/2011; 2011, Sched. 7, s. 2 (12, 13) - no effect - sek520. 27, Sched. 4, s. 11 -
03/12/2015

2015, c. 27, Sched. 4, s. 6 - 01/07/2016
Entry into barricaded area

58. Where an order is made under clause 57 (6ndcowner, constructor, employer or supervisallsiequire or permit
a worker to enter the workplace except for the psepof doing work that is necessary or requiretkinove the danger or
hazard and only where the worker is protected fitoendanger or hazard. R.S.0. 1990, c. 0.1, s. 58.

Notice of compliance

59. (1)Within three days after a constructor ampyer who has received an order under sectiorbdieves that
compliance with the order has been achieved, thestoactor or employer shall submit to the Ministynotice of
compliance.

Idem
(2) The notice shall be signed by the construstemployer and shall be accompanied by,

(a) a statement of agreement or disagreement tiwéhcontents of the notice, signed by a membehefdommittee
representing workers or by a health and safetyesgptative, as the case may be; or

(b) a statement that the member or representasisaleclined to sign the statement referred téainse (a).
Idem

(3) The constructor or employer shall post théceoand the order issued under section 57 forrmgef fourteen days
following its submission to the Ministry in a plaoe places in the workplace where it is most likel\come to the attention
of workers.

Compliance achieved

(4) Despite the submission of a notice of conmuég a constructor or employer achieves compliavitean order under
section 57 when an inspector determines that camqsi has been achieved. R.S.0. 1990, c. O.1, s. 59

Injunction proceedings

60. In addition to any other remedy or penalgréifior, where an order made under subsection 5i8 @ntravened, such
contravention may be restrained upon an applicatiade without notice to a judge of the Superior€otiJustice made at
the instance of a Director. R.S.0. 1990, c. Q.60s2001, c. 9, Sched. I, s. 3 (14).

Section Amendments with date in force (d/m/y)
2001, c. 9, Sched. |, s. 3 (14) - 29/06/2001
Appeals from order of an inspector

61. (1) Any employer, constructor, licensee, ewnworker or trade union which considers himshHyself or itself
aggrieved by any order made by an inspector uridgrAct or the regulations may appeal to the Bawittin 30 days after
the making of the order. 1998, c. 8, s. 57 (1).

Parties
(2) The following are parties to the appeal:
1. The appellant.
2. Inthe case of an appeal by an employer, th@mmar’'s workers and each trade union represertingof the workers.
3. Inthe case of an appeal by a worker or tramenurepresenting a worker, the worker’s employer.
4. A Director.
5. Such other persons as the Board may spec#98,1c. 8, s. 57 (2); 2011, c. 1, Sched. 7, s12. (1

Inquiry by labour relations officer
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(3) The Board may authorize a labour relatiorigef to inquire into an appeal. 1998, c. 8, s(&¢
Same

(3.1) The labour relations officer shall forthlwihquire into the appeal and endeavour to effesgtdement of the matters
raised in the appeal. 1998, c. 8, s. 57 (2).

Report to Board

(3.2) The labour relations officer shall repdré tresults of his or her inquiry and endeavourthéoBoard. 1998, c. 8,
s. 57 (2).

Hearings

(3.3) Subject to the rules made under subse¢8@3), the Board shall hold a hearing to consither appeal unless the
Board makes an order under subsection (3.4). 19%,s. 57 (2).

Orders after consultation

(3.4) The Board may make any interim or finaleyrd considers appropriate after consulting wité parties. 1998, c. 8,
s. 57 (2).

Same

(3.5) TheSatutory Powers Procedure Act does not apply with respect to a consultationrBbard makes under subsection
(3.4). 1998, c. 8, s. 57 (2).

Practice and procedure

(3.6) The Board shall determine its own pracéind procedure but shall give full opportunity te fharties to present their
evidence and to make their submissions. 1998,<.%7 (2).

Rules of practice

(3.7) The chair may make rules governing the Bsapractice and procedure and the exercise opdwers and
prescribing such forms as the chair considers atilas 1998, c. 8, s. 57 (2).

Expedited appeals
(3.8) The chair of the Board may make rules foeehite appeals and such rules,
(a) may provide that the Board is not requiretidtd a hearing; and

(b) may limit the extent to which the Board isu&qd to give full opportunity to the parties teepent their evidence and
to make their submissions. 1998, c. 8, s. 57 (2).

Effective date of rules

(3.9) Rules made under subsection (3.8) comeforie on such dates as the Lieutenant Govern@oinncil may by
order determine. 1998, c. 8, s. 57 (2).

Conflict with Statutory Powers Procedure Act
(3.10) Rules made under this section apply desgwitthing in thé&tatutory Powers Procedure Act. 1998, c. 8, s. 57 (2).
Rules not regulations

(3.11) Rules made under this section are notlagigns within the meaning of Part 11l (Regulatipreg the Legisation
Act, 2006. 1998, c. 8, s. 57 (2); 2006, c. 21, Sched. E36.(1).

Quorum

(3.12) The chair or a vice-chair of the Boardstidntes a quorum for the purposes of this sediuah is sufficient for the
exercise of the jurisdiction and powers of the Bloamder this section. 1998, c. 8, s. 57 (2).

Entering premises

(3.13) For the purposes of an appeal under #usa), the Board may enter any premises where vgdoking or has been
done by workers or in which the employer carrieshariness, whether or not the premises are thoffsecdmployer, and
inspect and view any work, material, machinery liapge or article therein, and interrogate any pergspecting any matter
and post therein any notice that the Board considecessary to bring to the attention of persongpaan interest in the
appeal. 1998, c. 8, s. 57 (2).

Powers of the Board
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(4) On an appeal under this section, the Board sudstitute its findings for those of the inspeatdo made the order
appealed from and may rescind or affirm the ordenake a new order in substitution therefor, andstach purpose has all
the powers of an inspector and the order of thershall stand in the place of and have the lifectfunder this Act and
the regulations as the order of the inspector.81698, s. 57 (2).

Order, extended meaning

(5) In this section, an order of an inspectorarrttiis Act or the regulations includes any ordedecision made or given
or the imposition of any terms or conditions therby an inspector under the authority of this Acthe regulations or the
refusal to make an order or decision by an insped®S.0. 1990, c. 0.1, s. 61 (5).

Decision of adjudicator final
(6) A decision of the Board under this sectiofirial. R.S.0. 1990, c. 0.1, s. 61 (6); 1998,,5.%7 (3).
Suspension of order by adjudicator pending dispositn of appeal

(7) On an appeal under subsection (1), the Boaamgt suspend the operation of the order appealed frending the
disposition of the appeal. R.S.0. 1990, c. O.6147); 1998, c. 8, s. 57 (4).

Reconsideration

(8) The Board may at any time, if it consideradvisable to do so, reconsider any decision, odiegction, declaration or
ruling made by it under this section and may varyewoke any such decision, order, direction, datien or ruling. 1998,
c. 8, s. 57 (5).

Section Amendments with date in force (d/m/y)
1998, c. 8, s. 57 - 29/06/1998

2006, c. 21, Sched. F, s. 136 (1) - 25/07/2007
2011, c. 1, Sched. 7, s. 2 (11) - 30/03/2011
Obstruction of inspector

62. (1) No person shall hinder, obstruct, motednterfere with or attempt to hinder, obstrunflest or interfere with an
inspector in the exercise of a power or the peréoroe of a duty under this Act or the regulationsnothe execution of a
warrant issued under this Act or tReovincial Offences Act with respect to a matter under this Act or theutatipns. 2001,
C. 26, s. 4.

Assistance

(2) Every person shall furnish all necessary meeanthe person’s power to facilitate any entryarsh, inspection,
investigation, examination, testing or inquiry byiaspector,

(a) in the exercise of his or her powers or thégomance of his or her duties under this Act @ tbgulations; or

(b) in the execution of a warrant issued undes &t or theProvincial Offences Act with respect to a matter under this
Act or the regulations. 2001, c. 26, s. 4.

False information, etc.

(3) No person shall knowingly furnish an inspectdth false information or neglect or refuse tarfigsh information
required by an inspector,

(a) in the exercise of his or her powers or thégomance of his or her duties under this Act @ thgulations; or

(b) in the execution of a warrant issued undes &t or theProvincial Offences Act with respect to a matter under this
Act or the regulations. 2001, c. 26, s. 4.

Monitoring devices

(4) No person shall interfere with any monitoremuipment or device in a workplace. R.S.O. 1@9Q).1, s. 62 (4).
Obstruction of committee, etc.

(5) No person shall knowingly,

(a) hinder or interfere with a committee, a conegtmember or a health and safety representatitieeirexercise of a
power or performance of a duty under this Act;

(b) furnish a committee, a committee member oealth and safety representative with false inforomain the exercise
of a power or performance of a duty under this Act;
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(c) hinder or interfere with a worker selected dyrade union or trade unions or a worker selebtedhe workers to
represent them in the exercise of a power or pedoce of a duty under this Act. R.S.0. 1990, &, .62 (5).

Section Amendments with date in force (d/m/y)
2001, c. 26, s. 4 - 12/12/2001

Information confidential
63. (1) Except for the purposes of this Act #melregulations or as required by law,

(&) an inspector, a person accompanying an ingpeut a person who, at the request of an inspect@mkes an
examination, test or inquiry, shall not publishsalose or communicate to any person any informatioaterial,
statement, report or result of any examination,desquiry acquired, furnished, obtained, madeezeived under the
powers conferred under this Act or the regulations;

(b) REPEALED: 1992, c. 14, s. 2 (2).

(c) no person shall publish, disclose or commugida any person any secret manufacturing procesdsade secret
acquired, furnished, obtained, made or receiveewutite provisions of this Act or the regulations;

(d) RePEALED: 1992, c. 14, s. 2 (3).

(e) no person to whom information is communicat@der this Act and the regulations shall divulge ttame of the
informant to any person; and

() no person shall disclose any information ofiedi in any medical examination, test or x-ray @fcaker made or taken
under this Act except in a form calculated to prevbe information from being identified with a fianlar person or
case. R.S.0.1990, c. 0.1, s. 63 (1); 1992, cs12(2, 3).

Employer access to health records

(2) No employer shall seek to gain access, exogn order of the court or other tribunal or mler to comply with
another statute, to a health record concerningraeravithout the worker’s written consent. R.S1090, c. O.1, s. 63 (2).

Compellability, civil suit

(3) An inspector or a person who, at the reqoéstn inspector, accompanies an inspector, or sopewho makes an
examination, test, inquiry or takes samples atrégpiest of an inspector, is not a compellable wina a civil suit or any
proceeding, except an inquest under @wroners Act, respecting any information, material, statementest acquired,
furnished, obtained, made or received under thisoAthe regulations. R.S.0. 1990, c. 0.1, s.33 (

Compellability of withesses

(3.1) Persons employed in the Office of the Workdviser or the Office of the Employer Adviser aret compellable
withesses in a civil suit or any proceeding respgcany information or material furnished to or abed, made or received
by them under this Act while acting within the seayf their employment. 2011, c. 11, s. 16.

Exception

(3.2) If the Office of the Worker Adviser or tt@ffice of the Employer Adviser is a party to a preding, a person
employed in the relevant Office may be determiredd a compellable witness. 2011, c. 11, s. 16.

Production of documents

(3.3) Persons employed in the Office of the Workdviser or the Office of the Employer Adviser aret required to
produce, in a proceeding in which the relevant ¢affis not a party, any information or material fahed to or obtained,
made or received by them under this Act while artiithin the scope of their employment. 2011,%.4 16.

Power of Director to disclose

(4) A Director may communicate or allow to be eoumicated or disclosed information, material, staets or the result
of a test acquired, furnished, obtained, made agived under this Act or the regulations. R.S.@2Q, c. O.1, s. 63 (4).

Medical emergencies

(5) Subsection (1) does not apply so as to ptezewn person from providing any information in thessession of the
person, including confidential business informatiam a medical emergency for the purpose of diaignos treatment.
R.S.0. 1990, c. 0.1, s. 63 (5).

Conflict
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(6) This section prevails despite anything to¢batrary in thePersonal Health Information Protection Act, 2004. 2004,
c. 3, Sched. A, s. 93.

Section Amendments with date in force (d/m/y)
1992, c. 14, s. 2 (2, 3) - 25/06/1992

2004, c. 3, Sched. A, s. 93 - 1/11/2004

2011, c. 11, s. 16 - 1/04/2012

Copies of reports

64. A Director may, upon receipt of a requestiiting from the owner of a workplace who has eatkinto an agreement
to sell the same and upon payment of the fee ar ffeescribed, furnish to the owner or a persongdesed by the owner
copies of reports or orders of an inspector madgeurhis Act in respect of the workplace as tocitsnpliance with
subsection 29 (1). R.S.0. 1990, c. O.1, s. 64.

Immunity

65. (1) No action or other proceeding for dansageohibition or mandamus shall be instituted eeipg any act done in
good faith in the execution or intended executiba person’s duties under this Act or in the exaar intended exercise of
a person’s powers under this Act or for any allegedlect or default in the execution or performaimcgood faith of the
person’s duties or powers if the person is,

(&) an employee in the Ministry or a person whis as an advisor for the Ministry;

(b) an employee in the Office of the Worker Advise the Office of the Employer Adviser;
(c) the Board or a labour relations officer;

(d) a health and safety representative or a comenihember; or

(e) a worker selected by a trade union or tradensnor by workers to represent them. R.S.0. 189Q.1, s. 65 (1);
1995, c. 5, s. 32; 1997, c. 16, s. 2 (14, 15); 1898, s. 58; 2006, c. 35, Sched. C, s. 93 (6)126. 11, s. 17 (1).

Liability of Crown

(2) Subsection (1) does not, by reason of sulmsech (2) and (4) of thBroceedings Against the Crown Act, relieve the
Crown of liability in respect of a tort committeg b Director, the Chief Prevention Officer, an iaesfor or an engineer of
the Ministry to which it would otherwise be subjactd the Crown is liable under that Act for anytstart in a like manner
as if subsection (1) had not been enacted. R1R9D, c. 0.1, s. 65 (2); 2011, c. 11, s. 17 (2).

Section Amendments with date in force (d/m/y)

1995, c. 5, s. 32 - 23/08/1995; 1997, c. 16, 442 {5) - 1/01/1998; 1998, c. 8, s. 58 - 29/06/1998
2006, c. 35, Sched. C, s. 93 (6) - 20/08/2007

2011, c. 11, s. 17 - 01/04/2012

PART IX
OFFENCES AND PENALTIES

Penalties
66. (1) Every person who contravenes or failsaimply with,
(a) a provision of this Act or the regulations;
(b) an order or requirement of an inspector oiraddor; or
(c) an order of the Minister,

is guilty of an offence and on conviction is lialttea fine of not more than $25,000 or to imprisemmfor a term of not
more than twelve months, or to both.

Idem

(2) If a corporation is convicted of an offencedar subsection (1), the maximum fine that mayrbpoised upon the
corporation is $500,000 and not as provided therein

Defence
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(3) On a prosecution for a failure to comply with

(a) subsection 23 (1);

(b) clause 25 (1) (b), (c) or (d); or

(c) subsection 27 (1),
it shall be a defence for the accused to proveabeaty precaution reasonable in the circumstanesstaken.
Accused liable for acts or neglect of managers, ags, etc.

(4) In a prosecution of an offence under any {sion of this Act, any act or neglect on the pdrany manager, agent,
representative, officer, director or supervisotted accused, whether a corporation or not, shathbeact or neglect of the
accused. R.S.0. 1990, c. O.1, s. 66.

Certified copies of documents, etc., as evidence
67. (1)In any proceeding or prosecution undesy Att,

(a) a copy of an order or decision purporting &véhnbeen made under this Act or the regulationspamplorting to have
been signed by the Minister or an inspector;

(b) a document purporting to be a copy of a notitawing, record or other document, or any exttiaetefrom given or
made under this Act or the regulations and purpgrd be certified by an inspector;

(c) a document purporting to certify the resuladkst or an analysis of a sample of air andngettirth the concentration
or amount of a biological, chemical or physical itge a workplace or part thereof and purportindéocertified by
an inspector; or

(d) a document purporting to certify the resuliaaist or an analysis of any equipment, machieeicd, article, thing or
substance and purporting to be certified by andogp,

is evidence of the order, decision, writing or doeut, and the facts appearing in the order, degisiviting or document
without proof of the signature or official charactd the person appearing to have signed the avde¢he certificate and
without further proof.

Service of orders and decisions

(2) In any proceeding or prosecution under this, & copy of an order or decision purporting teehbeen made under
this Act or the regulations and purporting to haeen signed by the Minister, a Director or an isspemay be served,

(a) personally in the case of an individual oc@se of a partnership upon a partner, and in tbe aba corporation, upon
the president, vice-president, secretary, treasarea director, or upon the manager or person iargsh of the
workplace; or

(b) by registered letter addressed to a persaoigoration mentioned in clause (a) at the lastmplace of business of
the person or corporation,

and the same shall be deemed to be good and euoff@ervice thereof. R.S.0. 1990, c. O.1, s. 67.
Place of trial

68. (1)An information in respect of an offencedenthis Act may, at the election of the informare, heard, tried and
determined by the Ontario Court of Justice sitinghe county or district in which the accused ésident or carries on
business although the subject-matter of the inftionadid not arise in that county or district. 051990, c. O.1, s. 68 (1);
2001, c. 9, Sched. I, s. 3 (15).

Provincial judge required

(2) The Attorney General or an agent for the Aty General may by notice to the clerk of the tbawing jurisdiction
in respect of an offence under this Act requird tharovincial judge preside over the proceediRgS.0. 1990, c. O.1, s. 68

2).
Section Amendments with date in force (d/m/y)
2001, c. 9, Sched. |, s. 3 (15) - 29/06/2001

Publication re convictions
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68.1 (1) If a person, including an individuasd, ¢onvicted of an offence under this Act, a Direatmay publish or
otherwise make available to the general publioidn@e of the person, a description of the offertee diate of the conviction
and the person’s sentence. 2006, c. 19, Sches. 84,

Internet publication
(2) Authority to publish under subsection (1)lirtes authority to publish on the Internet. 200619, Sched. M, s. 5.
Disclosure

(3) Any disclosure made under subsection (1)l sfembeemed to be in compliance with clause 4Z€)Lpf theFreedom
of Information and Protection of Privacy Act. 2006, c. 19, Sched. M, s. 5; 2006, c. 34, Sc@ed. 25.

Section Amendments with date in force (d/m/y)
2006, c. 19, Sched. M, s. 5 - 22/06/2006; 2006. 34, Sched. C, s. 25 - 1/04/2007
Limitation on prosecutions

69. No prosecution under this Act shall be ingttl more than one year after the last act or ttetgon which the
prosecution is based occurred. R.S.0. 1990, ¢.9080.

PART X
REGULATIONS

Regulations

70. (1) The Lieutenant Governor in Council magkm such regulations as are advisable for the thealtsafety of
persons in or about a workplace. R.S.0.1990,t, © 70 (1).

Idem
(2) Without limiting the generality of subsecti@l), the Lieutenant Governor in Council may maggulations,
1. defining any word or expression used in this éxcthe regulations that is not defined in thig;Ac

2. designating or defining any industry, workplaemployer or class of workplaces or employergtierpurposes of this
Act, a part of this Act, or the regulations or gmmgvision thereof;

3. exempting any workplace, industry, activity simess, work, trade, occupation, profession, cootir, employer or
any class thereof from the application of a regaitedr any provision thereof;

4. limiting or restricting the application of agudation or any provision thereof to any workplaggustry, activity,
business, work, trade, occupation, profession,tcoecter, employer or any class thereof;

5. exempting an employer from the requirementdadse 37 (1) (a) or (b) with respect to a hazasduoaterial;
6. respecting any matter or thing that is requaegermitted to be regulated or prescribed uniierAct;

7. respecting any matter or thing, where a provigif this Act requires that the matter or thingdome, used or carried
out or provided as prescribed;

8. respecting any matter or thing, where it ioadition precedent that a regulation be made pi#agrthe matter or
thing before this Act or a provision of this Actshany effect;

9. providing for and prescribing fees and the peytror refund of fees;

10. prescribing classes of workplaces for whict aimcumstances under which a committee shall sbridi more than
four persons and in each case prescribing the nuafilpersons;

11. prescribing employers or workplaces or clafiseeof for the purposes of clause 9 (1) (b);

12. exempting any workplace, industry, activitysimess, work, trade, occupation, profession, coctr or employer or
any class thereof from the application of subsacéid?);

13. respecting the conditions for eligibility, djfiaations, selection and term of committee mensbéncluding certified
members, and the operation of the committee;

Note: On a day to be named by proclamation of the ileutenant Governor, subsection (2) is amended by dihg the following paragraphs:

13.1 exempting any class of workplaces from tlygiirement set out in subsection 8 (5.1);
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13.2 requiring that the training of health andesafepresentatives under subsection 8 (5.1) nusét Iequirements as may
be prescribed;

See: 2011, c. 11, ss. 18 (1), 29 (2).
14. exempting any class of workplaces from theliregnent set out in subsection 9 (12);
15. prescribing elements that any policy requireder this Act must contain;
16. regulating or prohibiting the installationuse of any machine, device or thing or any claseettf;

17. requiring that any equipment, machine, devasticle or thing used bear the seal of approvahmforganization
designated by the regulations to test and appriogesuipment, machine, device, article or thing daesdignating
organizations for such purposes;

18. prescribing classes of employers who shadlldish and maintain a medical surveillance progmamwhich workers
may volunteer to participate;

19. governing medical surveillance programs;

20. respecting the reporting by physicians anérstlaf workers affected by any biological, chemmaphysical agents or
combination thereof;

21. regulating or prohibiting atmospheric condigdo which any worker may be exposed in a worlglac

22. prescribing methods, standards or procedareddtermining the amount, concentration or levehmmy atmospheric
condition or any biological, chemical or physicgeat or combination thereof in a workplace;

23. prescribing any biological, chemical or phgsigent or combination thereof as a designatestanbe;

24. prohibiting, regulating, restricting, limitirgy controlling the handling of, exposure to, oe tise and disposal of any
designated substance;

25. adopting by reference, in whole or in partthwsuch changes as the Lieutenant Governor in Glouoosiders
necessary, any code or standard and requiring ¢anagl with any code or standard that is so adopted;

26. adopting by reference any criteria or guidedlation to the exposure of a worker to any bialalj chemical or
physical agent or combination thereof;

27. enabling a Director by notice in writing tostignate that any part of a project shall be anviddal project for the
purposes of this Act and the regulations and pitgisgrto whom notice shall be given;

28. permitting the Minister to approve laboratsrfer the purpose of carrying out and performinmsing, analyses,
tests and examinations, and requiring that sampéinglyses, examinations and tests be carriedrauparformed by
a laboratory approved by the Minister;

29. requiring and providing for the registratidremnployers of workers;

30. providing for the establishment, equipmengration and maintenance of mine rescue stationtheaMinister may
direct, and providing for the payment of the cbstreof and the recovery of such cost from the mgimialustry;

31. prescribing training programs that employéaigprovide;
31.1 requiring that training programs provideddmyployers meet such requirements as may be predgrib
32. increasing the number of certified membersiireg on a committee;

33. prescribing restrictions, prohibitions or citiwhs with respect to workers or workplaces relgtito the risks of
workplace violence;

34. prescribing forms and notices and providingtiieir use;
35. prescribing building standards for industestablishments;

36. prescribing by name or description any biatagor chemical agent as a hazardous material aygtaysical agent as
a hazardous physical agent;

37. prohibiting an employer from altering a labela hazardous material in prescribed circumstances
38. RePEALED: 2015, c. 27, Sched. 4, s. 7 (2).
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39. requiring an employer to disclose to such gressas may be prescribed the source of toxicolbdat used by the
employer to prepare a safety data sheet;

40. prescribing the format and contents of a gafata sheet;

41. prescribing by class of employer the intenatlsvhich a health and safety representative oorantittee member
designated under subsection 9 (23) shall inspkot glart of a workplace;

42. establishing criteria for determining, for fhérpose of section 51, whether a person is clijiggured;
43. prescribing first aid requirements to be nmet first aid services to be provided by employers eonstructors;

44. prescribing, for the purpose of clause 2§(ij1)nedical examinations and tests that a workeequired to undergo to
ensure that the worker’s health will not affect bisher ability to perform his or her job in a manrhat might
endanger others;

45. prescribing classes of workplace with respeethich section 45 does not apply;
46. prescribing the qualifications of persons whenertified member may designate under subsedsq®);

47. prescribing, for the purpose of subsection(@)% criteria for determining whether a constructeremployer has
demonstrated a failure to protect the health afetysaf workers;

48. prescribing matters to be considered by ther@o1 deciding upon an application under sectién 4
49. prescribing classes of workplace with respeegthich section 47 does not apply;

50. requiring an employer to designate a persoa workplace to act as a workplace co-ordinatoth wispect to
workplace violence and workplace harassment, aescpibing the functions and duties of the co-orina

51. in the case of a worker described in subsect® (2), specifying situations in which a circuarste described in
clause 43 (3) (a), (b), (b.1) or (c) shall be cdestd, for the purposes of clause 43 (1) (a), tonberent in the
worker’s work or a normal condition of employment;

52. varying or supplementing subsections 43 (4(18) with respect to the following workers, inaimstances when
section 43 applies to them:

i. workers to whom section 43 applies by reasoa fgulation made for the purposes of subsecti®),&nd
ii. workers described in subsection 43 (2);

53. providing for such transitional matters as thieutenant Governor in Council considers necessargdvisable in
connection with the implementation of section 22.5;

54. prescribing the functions of the Office of iMarker Adviser for the purposes of Part VI;
55. prescribing the functions of the Office of theployer Adviser for the purposes of Part VI;

56. prescribing a number of employees for the psep of subsection 50.1 (2). R.S.0. 1990, c. ©.10 (2); 1997, c. 16,
s. 2 (16); 1998, c. 8, s. 59; 2001, c. 9, Sches. 3,(16); 2009, c. 23, s. 7; 2011, c. 11, s.2t8)( 2015, c. 27, Sched.
4,s.7.

Section Amendments with date in force (d/m/y)

1997, c. 16, s. 2 (16) - 1/01/1998; 1998, c. 89s: 29/06/1998
2001, c. 9, Sched. I, s. 3 (16) - 29/06/2001

2009, c. 23, s. 7 - 15/06/2010

2011, c. 1, Sched. 7, s. 2 (12, 14) - no effeee 2015, c. 27, Sched. 4, s. 11 - 03/12/2015; 26111, s. 18 (1) - not in
force; 2011, c. 11, s. 18 (2) - 01/06/2011; 2011,1; s. 18 (3, 4)- 01/04/2012

2015, c. 27, Sched. 4, s. 7 - 01/07/2016
Regulations, taxi industry

71. (1) The Lieutenant Governor in Council magke regulations governing the application of thdeduand rights set
out in Part I11.0.1 to the taxi industry. 200928, s. 8.

Same

(2) Without limiting the generality of subsecti@l), the Lieutenant Governor in Council may maggulations,
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(a) specifying that all or any of the duties sat im Part 111.0.1 apply for the purposes of thgukations, with such
modifications as may be necessary in the circunastgn

(b) specifying who shall be considered an empldgethe purposes of the regulations and requitivad person to carry
out the specified duties;

(c) specifying who shall be considered a workettlie purposes of the regulations;

(d) specifying what shall be considered a workplfr the purposes of the regulations. 2009, £s28.
Section Amendments with date in force (d/m/y)
2009, c. 23, s. 8 - 15/06/2010

Francais

Back to top
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